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ARTICLEI
DEFINITIONS
A. TEACHER
The tenn "teacher" shall mean regularly employed personnel who meet the eligibility requirements
of the Board of Education and the teacher certification requirements of New York State, including
classroom teachers, school counselors, school psychologists, speech teachers, school social workers,
and library media specialists.
For the tenn of this Agreement, the positions of coordinator, contact teacher, or team leader shall not
be removed from the jurisdiction of the unit.
B. PARAPROFESSIONAL
The tenn "paraprofessional" shall mean regularly employed personnel who meet the eligibility
requirements established by the Commissioner for such personnel (teacher aides, teacher assistants,
computer lab instructors and coordinator of media services).
C. ASSOCIA TlON
The tenn "Association" means the West Irondequoit Teachers' Association.
D. DISTRICT
The tenn "District" means the West Irondequoit Central School District.
E. UNIT MEMBER
A unit member shall mean teacher or paraprofessional as defined in Section A and B above.
ARTICLE II
ETIDCS AND ACADEMIC FREEDOM
A. ACADEMIC FREEDOM
The District and the Association agree that it is the province of the teacher to inspire in each pupil an
inquiring mind and respect for truth, a recognition of individual freedom, social responsibility, and
the democratic tradition, and an understanding and respect for laws based upon the Constitution, and
an appreciation of individual personality
Furthennore, the District and the Association agree to take appropriate action to defend these
principles whenever they are threatened in the District.
I
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Articles II & III
B. INDIVIDUAL FREEDOM
Except as it may interfere with the teacher's responsibilities to and relationships with students and/or
the school system, and/or impair his/her ability to fulfill his/her teaching duties, the District and the
Association agree that the private and personal life of the teacher is not within the appropriate
concern or attention of the District or the Administrative Staff.
C. ALLEGED VIOLATIONS
Examination of cases of alleged violations of the responsibilities outlined in the preceding section of
this article, and recommendations on such cases to the District and the Association, shall be the
responsibility of a committee composed of the Superintendent of Schools or his designated
representative, one Board member, two members of the Association (including the Association
President or his designated representative), and a building principal, to be mutually agreed upon by
the Superintendent of Schools and the Association President. Recommendations of this committee
shall not be binding on either the Association or the District.
ARTICLE III
RIGHTS AND RESPONSIBILITIES
A. RIGHTS AND RESPONSIBILITIES OF THE ASSOCIATION
1. Association Rights
The Association shall have the following rights:
a. Use of Facilities and EauiDment - Subject to established District policies and
regulations, to use the following school district facilities and equipment:
(I) Buildings and facilities for the purpose of Association meetings
(2) Computers, word processors" and photocopying machines may be used for Association
business. The WIT A will pay to the District the actual costs for the use of these
machines.
(3) Faculty bulletin boards and school delivery services for Association communications
b. Dues Deduction - The Association shall have the right to membership dues deductions,
to be distributed equally over 20 pay periods beginning with the first paycheck in
September. Unit members will notify the payroll office if they wish to pay in full with
one check and not use payroll deduction.
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c. Board Minutes - Sixteen (16) copies of the minutes of the regular Board of Education
meetings, together with one (I) copy of all attachments and addenda, shall be sent to
the Association President as soon as the minutes are available for distribution. One (I)
copy of the agenda (including any personnel agenda) for each upcoming Board of
Education meeting shall be sent to the Association President in a timely fashion before
each meeting.
2. Association Responsibilities
The Association President shall have the following responsibilities:
a. Schedule and Meetines of the Association - To cooperate with the Administrative
Staff in establishing schedules and arranging meetings of the Association which are
.
compatible with the employment responsibilities of unit members;
b. Meetines with the Suoerintendent of Schools - To meet on a montlUy basis with the
Superintendent of Schools to discuss matters of concern to unit members. Such
concerns may include the following:
(1) The involvement of unit members in the development of the instructional program
and in other aspects of planning for the improvement of the instructional program
(2) Association views with regard to budget considerations, which may result in
program changes
(3) Supervision of unit members
(4) Pupil Personnel services
(5) Staff development
(6) Plans for school facilities
(7) The urban-suburban pupil transfer program
(8) Infonnation on the selection of district administrative staff
(9) The learning environment
(10) Curriculum development
(11) Other subjects of professional interest, such as instructional planning time,
examination of teaching load, and district projects having an impact on unit
members.
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B. SCHOOL BASED PLANNING
The primary role and responsibility of School Based Planning Committees is to develop an annual,
building-wide plan for the improved performance of students. At a minimum, the plan will include:
1. Using school performance information to improve student success
2. Setting objectives consistent with identified needs and District and/or State goals
3. Planning activities to accomplish objectives
4. Closely monitoring the progress ofthe plan
5. Accepting responsibility for presenting and reporting the results to the school community
One School Based Planning Committee will be established in each school building. It will be
composed of teachers elected by teachers from the building staff, the building principal, hislher
designees, parent representatives, students at the high school level, and other constituencies as
determined by the committee. The number of teachers and paraprofessionals required will be
determined by each committee.
Teacher members will comprise the largest single constituency. Committees will decide how
agendas are determined, records are maintained, and progress is communicated to the Superintendent
and the WIT A President. Committees may, at their discretion, create subcommittees and decide how
they will be constituted and how the members will be chosen.
Decisions of the committee will be by consensus of individual members. If a consensus is not
achieved, the decision will be determined by a consensus of the consti~uencie~. In the event that the
constituencies cannot reach consensus, the full committee will vote with the result being advisory to
the principal.
Decisions of the committee will be in accordance with the terms and conditions of this agreemen~
Board Policy, and other mandates except when the Superintendent and the WIT A President agree to
an appeal to waive such agreements, policies, and mandates.
It is understood that the building principal retains authority and responsibility for administration of
District policies and the conduct of day to day operations.
C. SPECIALDUTY SELECTION COMMlTTEE
The parties agree to establish a Special Duty Selection Committee when needed. The Committee
.
shall consist of 3 non-unit members appointed by the Superintendent of Schools and 3 unit members
appointed by the President of the Association. One Committee member serving on an ad hoc basis
shall be added to the Committee by each party on the occasion of considering and determining the
recommendation to be submitted to the Superintendent of Schools.
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D. SPECIAL DUTY ASSIGNMENTS
Any full-time teachers may apply for a special duty assignment such as K-3 Team Leader, 4-6
Contact Teacher, 7-8 Contact Teacher, or Coordinator. The individual's teaching assignment must
be within that specific grade level or content area. The assignment shaH be for two years. At the end
of the two-year period each position shall be posted. Applications for these positions shall be made
to the Director of Personnel by April I II for the foHowing two years. When a special duty position
becomes vacant, the Committee shall recommend to the Superintendent of Schools the person to fiH
the vacant position.
I
f . E. ANNUAL SCHOOL BUDGET DISCUSSIONS
1. Board-Association Sessions
For each year of the agreement, representatives of the Association and the Board shall be
involved in more than one work session in order to discuss basic budget proposals and
priorities for the' annual budget prior to formal Board action on the budget. The first such
session shall be held no later than March 1 during each year of the Agreement.
2. DeDartment and Grade Level Sessions
Each building principal or his designated representative shall arrange meetings to discuss
department and grade level budget needs with unit members. The budget to be submitted
to the School Business Administrator shall be part of the above discussions upon request
by unit members. One such meeting shall be held prior to the time preliminary budget
requests are made, and another before final decisions are made on budget items.
F. JOB DESCRIPTIONS
In the event that a majority of the coordinators, contact teachers, team leaders, or any other
designated leaders feel it necessary, they shall meet and confer with the Administration to
jointly review the existing job descriptions. Job Descriptions wiH be available upon
request to the Director of Personnel.
G. PARTNERSHWFORCHANGE
1. The Partnership for Change is a plan of mutual cooperation between the District and the
West Irondequoit Teachers' Association specifically dealing with changes in the existing
terms and conditions of employment of teachers.
.
2. The Partnership Committee wiH consist of eight members. The Committee will have four
representatives from the District and four representatives from the Association.
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a. Purpose and Function
(1) The Committee would address changes initiated by the District or by the WIT A
which affect the tenns and conditions of emploYment of teachers in West Irondequoit
and would otherwise be prohibited by the provisions of the existing agreement
between the parties, e.g., changes in the teacher work day which might be different
from the day spelled out in the contract.
(2) The Committee would be in addition to and would not replace existing vehicles for
discussion and cooperation currently in existence, e.g., District Curriculum Council.
(3) The Committee is not designed or developed to, in any way, affect or prohibit the
District and the Board of Education from instituting any curriculum changes, additions,
or other rights specifically delegated to the District by Education Law, regulations and
other decisions having the force and effect of law or not specifically prohibited by the
contract.
(4) The agenda of changes to be considered by the committee will be agreed to by the
Superintendent of Schools and the President of the Teachers' Association in September
and June of each school year. Additions to the list may be made by both parties upon
mutual agreement at any time before or after these dates.
(5) Any plan developed by the Partnership for Change is experimental in nature itself
and shall exist collaterally for the term of the agreement and shall expire unless
extended by the parties.
2. Operation
a. Required changes in tenns and conditions of employment necessitated by items
approved by this committee will operate outside of the agr~ement for specified periods
oftime.
b. 'The Committee will consider issues on the agenda agreed to by the Superintendent and
the WIT A President.
c. Any experiment that receives an affirmative recommendation from the Partnership
Committee will be sent to the Superintendent of Schools for his approval. If the
Superintendent approves of the recommended program, the program and/or change
necessitating contract waiver will be implemented for a trial period of no less than one
year or for a shorter or longer period of time if mutually agreed. During the "trial
period," the change would be reviewed and evaluated by the Partnership Committee. If
at the end of the trial period, the Partnership Committee recommends continuance or
discontinuance of the program, and the superintendent approves, the District and the
Association would negotiate any changes in the terms and conditions of employment
necessary in the contract which are needed for the program to continue or discontinue.
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H. AD HOCADVISORY COMMJTfEES
The parties agree to establish ad hoc advisory committees to study topics of mutual interest. The
charge to the committee shall be mutually determined by the Association President and the
Superintendent of Schools. Each party will appoint an equal number of representatives to the
committee. Each committee will report its recommendations to the Superintendent of Schools and
the Association President. Recommendations that are adopted by the Superintendent requiring
modification to the Agreement will be returned to the negotiating committee for consideration for
incorporation into the next Agreement.
ARTICLE IV
WORK YEAR AND HOURS OF DUTY
A. WORK YEAR
1. Total Days
The work year for teachers shall include 186 days in 1999.2pOO and 2000-01, and 187 days
effective July 1,2001, between September I and June 30 of the calendar year and shall specify
the beginning and ending date of the work year and the dates of holidays and vacation periods.
The parties shall meet and negotiate these items prior to the Board's adoption of the school
calendar.
2. School Calendar
The School Calendar, as agreed to by the Superintendent of Schools and the President of
the WIT A, shall determine adjustments in work schedules, beginning date of the school
year, holidays and recess periods.
The calendar will include three (3) separate vacation days to be scheduled during the spring
(providing up to three (3) extended weekends). These vacation days may be used to make
up instruction lost due to the weather-related closing of school. Both parties recognize
that, in a given year, the total number of days required to accommodate the school calendar
may impact the traditional February recess.
The parties shall meet and negotiate these items prior to the Board of Education's adoption
of the school calendar. After adoption the school calendar shall become an addendum to
this contract.
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3. K.6 Work Year
K-6 students will be released from school on the last two days of the teacher work year.
K-6 teachers are required to work both these days to complete year-end professional
responsibilities.
B. HOURS OF DUTY
1. School Hours
a. The official hours of duty for full time teaching unit members (other than part time and
hourly) shall be a continuous 7.1/2 hour period to begin not earlier than 7:45 A.M. and end
not later than 4:00 P.M.
b. The official hours of duty for part-time and hourly unit members shall be a continuous
period not exceeding 7-1/2 hours, or as per their individual agreements.
2. Dutv Free Lunch
AU full time teachers shall be entitled to a duty-free lunch period of at least JO minutes
during a regularly scheduled student lunch period. Whenever possible, all K-J teachers
shall have a 30-minute planning period either immediately preceding or immediately
following such duty-free lunch. Full time paraprofessionals shall be entitled to a duty-free
lunch period of at least 30 minutes.
3. Governing and Executive Council- Early Release
Association Governing Council delegates and Association Executive Council members
shall be released at 3:15 P.M. to attend regularly scheduled meetings. Such release time
shall in no way interfere with the employment responsibilities of unit members.
4. Meetin2s Bevond Re2u1ar Hours ofDutv
Required district, building, grade level and department meetings not to exceed one per day,
which may extend beyond the regular hours of duty, shall occur on the first work day of the
week. Such meetings shall begin as soon as possible after students are dismissed, and shall
conclude by 4:30 P.M. When circumstances require meetings to be scheduled on another
day of the week, advance written notice will be provided to the participants and the WIT A
President. Those who schedule these meetings will be sensitive to individual needs, which
may conflict with rescheduled meeting dates.
5. ODen House
Teachers and counselors may be required to participate in a maximum of three school open
house programs per year.
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6. School Activities Bevond RellUlar Hours of Dav
Participation in school activities beyon~ the regular hours of duty 'shall be voluntary. A
building administrator may I however, assign teachers to supervisory or chaperone duties
for one such activity during each school year. Such assignments shall be made only after
,
consuJtatioJ}with the teacherinvolved. Whena teacheris assignedby the building
.
adminjstrator to such supervisory or chaperone duties outside of the school d3y I the teacher
, shall be paid at the rate of $12.00 per hour to a maximum of $48.00 per event. Unit
, m~bers who volunteer for duty at co~pensated events shall be paid at the same rate. The
District shaJl designate which activities are compensated.' Assignment to non-compensated
events will be on a strictly volunteer basis.
ARTICLE V
TEAClUNG LOAD
A. GRADES 7-12
1. The maximum weekly 'scheduled student Contact time for academic teachers shall be as follows:
Minutes Use
--
1050
210
,50
84
Teaching time
Administrative Assignment
Homeroom assigriment
Professional activity
(lliIS CONFIGURATION EXCLUDES PASSING TIME,)
2. The unit members' professional activity assignment may be use;d for non-student or student
contact activities. Student and non-student contact activities shall be assigned by the
.PrincipilI of the High School (9- I 2) or the Principal of D,ake School (7-8) after suggestions
with respect to the nature of the assignment from the affected teacher and curriculum
supervisor or coordinator have been given meaningful consideration. The writing of new
,
. curriculum. normally performed during the summer recess will not be written during
professional activity assignments. Any pianning or student evaluation associated with a
student contact professional activity assignment is expected to take place within that
period.
3. Administrative assignments must be in one block of time.
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4. Science LabslWritimz Labs
Science labs and writing labs, constituting part of the regular course of studies in which the
student is enrolled, will be considered classes for the purpose of detennining instructional
time. Science teachers may ,be assigned up to 1134 minutes of assigned teaching time per
week. The additional 84 minutes of assigned teaching time will be lab classes. If a science
teacher is assigned an additional 42 minutes of lab class, the teacher shall be relieved Of 84
minutes of weekly administrative assignment time. If a science teacher is assigned an
additional 84 minutes of lab class, the teacher shall be relieved of 126 minutes of weekly
administrative assignment time. It is agreed that where the exigencies of the District
require, the Association will grant one waiver of the aforementioned language. No
teacher's workload will exceed the aforestated language in two consecutive years unless
the teacher requests or where certification issues are involved.
5. Lunchroom AssilZl\I1lents
Teachers' administrative assignments and/or contact periods will not include lunchroom
duty. Teachers may, however, volunteer for 8 regular assignment to lunchroom duty.
Teachers may be assigned to lunchroom supervision on a temporary basis when, in the
judgment of the principal, such assignment is necessary to maintain order and 8 proper
educational climate.
6. Administrative AssilZl\I1lent
7-12 Administrative Assignments may include: hall duty, resourceJremedial center duty;
in-school suspension duty, and lor study hall duty. Administrative assignments will not
require the assigned teacher to plan or prepare instruction. No teacher will be assigned
outside duty.
B. GRADES K-6
1. Kindergarten Teachers -Unassigned Time,
Full.time kindergarten teachers shall be piovided with 20 minutes of unassigned time once
during each school day. Such time shall be arranged for the year to provide as nearly equal
instructional time as is possible for both the morning and afternoon sessions. Kindergarten
teachers assigned to two buildings shall be pro~ded With 15 minutes of additional aide
time at'the end of the morning session, which will not be used for travel time, nor will it
reduce the instructional program.
Any kindergarten teacher who teaches in two buildings shall be provided with an
additional 15 minutes of unassigned time exclusive ofhislher lunch period.
10
WlCSD-WlTA
ArticleV
2. Grades 1-6
All teachers in grades 1-6, except as modified elsewhere in this section, shaH be assigned
no more than an average (over the appropriate 5 or 6 day cycle) of 285 minutes of pupil
contact time per day consisting of both instruction and pupil supervision.
3. Teachers in departmentalized programs in grades 1-6 shall not be assigned more than five
.
classes. It is understood by the WICSD and WIT A that CORE programs are not to be
interpreted as "departmentalized programs".
4. Teachers of art, music, and physical education may be assigned pupil contact time
averaging no more than 285 minutes per day over a five or six day cycle as appropriate.
Band, orchestra, and chorus instruction scheduled by the principal, as part of a music
teacher's cycle workload, wiH be counted in calculating the music teacher's workload.
Excluded &om the teacher's workload shall be special rehearsa1s or meetings called in
preparation for concerts, musicals, or other calendared special events.
5. Pupil supervision assignments for teachers of grades 1-6 nonnally shall be made in a single
block of time in any given day. Deviations &om this guideline may occur only in
extraordinary situations. In no case shall such assignments be made in more than two
blocks of time per day.
6. Teachers of grades 1-6 shall be provided with unassigned time averaging 45 minutes per
day over their applicable cycle. To the extent possible, this time wiH be allocated in blocks
.
of not less than 30 minutes. The District will make every effort to schedule the unassigned
time during the student day.
7. Team Leaders
a. Team leaders shaH have a minimum of one day per month of release time for
administrative duties and no fewer than 15 total days of release time during the school
year. At the discretion of the building principal, five additional days shall be available
to meet administrative needs.
b. Whenever possible, committee and other such assignments of team leaders shall be
voluntary. Following consultation with the involved team leader, school principals
may assign such responsibilities to a team leader when, in the principal's judgmen~
such an assignment is reasonable and essential
8. Release Time -Parent Conferences (K-4 and LSP in K-6)
The school calendar shall provide for two (2) half-days of release time for parent-teacher
conferences for grades K-4. On these half-days both a.m. and p.m. Kindergarten classes are
released, providing for two (2) full days of release time for Kindergarten conferences. These half
days shall fall between October and May. An additional two half-days may be used for
11
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parent-teacher conferencing on an eveiring arranged with the principal, or arranged during a
regular school day, with the principal, using a substitute teacher to cover the class. Teachers will
be allowed compensatory time equal to the amount of time used during the evening conferences.
9. Lunchroom AssilmDlents
Teachers' administrative 'assignments and/or contact periods will not include lunchroom
duty. Teachers may, however, volunteer for a regular assignment to lunchroom duty.
Teachers may be assigned to lunchroom supervision on a temporary basis when, in the
judgment of the principal, such assignment is necessary to maintain order and a proper
educational climate.
.
10. Administrative AssilmDlent
Grades 1-6 Administrative Assignments may include bus duty, hall duty, and
resource/remedIal center duty. Administrative assignments will not require the assigned
teacher to plan or prepare instruction. No teacher will be assigned outside duty.
C. TEACHERS OF PUPILS WITH HANDICAPPING CONDITIONS
1. Resource Room Teachers
Resource room teachers shall be assigned no more than six class periods of instructional
time per day, and shall have no additional administrative duties. Maximum student/teacher
ratios and teaching loads shall be in accordance with I~P's and New York State
regulations, and shall improve upon those requirements wherever possible.
2. Learninl! Skills Proeram Teachers
Learning Skills Program teachers in grades K-4 shall be assigned no more than 285
minutes of instructional time per day. LSP teachers in grades 5-12 shall be assigned no
more than 5 class periods of instructional time per day and could have one administrative
duty if it is in conjunction with special education teacher duties. Maximum student/teacher
ratios and teaching loads shall be in accordance with IEP's and New York State
regulations, and shall improve upon those requirements wherever possible.
3. Consultant/Combination Teachers
A Consultant teacher or a Combination teacher (resourcelLSP and/or consultant) shall be
assigned no more than the equivalent of six periods of instructional consultant time per
day. If either a Consultant or a Combination teacher teaches five periods, one daily
administrative assignment may be assigned if it is in conjunction with special education
teacher's duties~ Maximum student/teacher ratios and teaching loads shall be in
accordance with IEP's and New York State regulations, and shall improve upon those
requirements wherever possible.
12
WICSD-WIT A
Article V
D. LIBRARY MEDIA SPECIALISTS -UNASSIGNED TIME
Library media specialists' shall have at least one unassigned period per day. Required library
department meetings shall be limited to one per month.
E. RESOURCE CENTER ASSIGNMENT
Any supervision during the reguJar school day in a resource center of a subject area will serve as an
administJative assignment
F. TRAVELING UNIT MEMBERS
A traveling writ member is defined as any unit member employed in more than one bUilding.
). Traveling unit members shan have 30 minutes of uninterrupted lunchtime.
2. Trayeling unit members shall be notified at least 24 hours in advance of changes in the
normal daily schedule, except when such changes are unforeseen. .
3. Traveling unit members shall not be required to attend a double schedule of meetings, PT A
functions, or extracurricular activities. However, they may be required to participate in
three (3) open house programs per year.
4. Traveling teachers shall be assigned a "home school" administrator for purposes of
.
evaluation. They will contact their "home school" administrator for information about
which monthly faculty and department meeting they must attend.
5. By the end of the second full week of school, the traveling teacher will have the
opportunity to bring schedule problems to the attention of the coordinator and building
principal. If discussion makes a mutually agreeable solution eviden~ appropriate
adjustments shall be made.
6. Pupil contact time for traveling members, for purposes of workload only, shall be
calculated to include instruction time, travel time (except for those teachers who travel
between the High School and Dake), and pupil supervision time. Traveling teachers may
be assigned pupil contact time averaging no more than 285 minutes per day over a six-day
cycle.
13
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ARTICLE VI
SCHOOL BUIL][)INGS AND FACIUTIES
A. HEAL ru, SAFETY AND MAINTENANCE
Maintenance is to include necessary repairs needed to protect health and safety of students and staff
within the confines of a room, building, and grounds.
1. There shall be established a joint Health and Safety Committee, consisting of not less t.~an
two nor more than four each of WIT A and District representatives. Committee members
shall serve for a minimum of one year.
2. The Joint Committee shall meet as often as necessary, but not less than two half-days in a
school year, at a regularly scheduled time and place, for the purpose of jointly reviewing
health and safety conditions and practices, and for the purpose of jointly making
constructive recommendations. Recommendations, which have budget implications, must
have an accompanying economic analysis and must be submitted within the normal cycle
outlined in the budget preparation guidelines.
3. Minutes of all meetings of the Committee shall be made and maintained and copies thereof
shall be furnished to the President of the WIT A and the Superintendent of Schools.
4. The two scheduled annual half-day meetings time spent iIi connection with the work of
the Committee by WIT A representatives including inspections and inve~gations shall be
provided through release time.
S. Normal maintenance and repairs will continue to be handled through established District
procedures.
6. Committee recommendations shall be submitted in writing to the Superintendent
Schools and President of the WIT A.
of
B. REPAIRS
I. Puoils
Repairs affecting pupil safety and health shall have the highest priority.
2. ReDair Reauests
Necessary repairs to classroom and audiovisual equipment and fixtures shall be completed
as promptly as possible when requested in writing (repair request) by the building
principal.
14
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C. FACILITIES
.
I. Room for EmDlovee Use
A furnished room reserved for employee use shall be available in each school building.
2. Lockable Facilitv for Each Unit Member
At least one lockable drawer, locker, cupboard, or similar facility will be provided for each
unit member in each building in which the unit member functions.
3. Heatin2
All, facilities shall be provided with heating.
4. Parkin2 Facilities
Parking facilities shall be provided for each unit member at no cost to the individual
member.
D. SMOKE FREE DISTRICT
In accordance with federal, state and. county laws and regulations, smoking is strictly prohibited
anywhere on school property.
ARTICLE VII
S1 AFFING AND DISTRICT SUMMER EMPLOYMENT OPPORTUNITIES
A. ANNUAL ASSIGNMENT
I. New Teachers
New teachers shall be sent a written statement of tentative grade and subject area
assignments for the following school year by July 15, or as soon as possible after formal
appointmentbytheBoardofEducation.
.
2. Returnin2 Teachers
Returning teachers, contact teachers, subject matter coordinators, and team leaders shall be
sent written notification of tentative assignments for the following school year by July I.
Changes iIi subject area and/or grade level assignments of teachers shall be made by the
building principal following consultation between the principal and the teacher to be
affected.
IS
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3. Summer ChaDizes
When possible, teachers will be sent notification in writing by the building principal of any
changes in the following school year assignment prior to August 15. Building principals
shall contact teachers as soon 8$ possible to notify them of changes which occur between
August 15 and the opening of school. Teachers whose assignments are changed may
consult with the building principal. Teachers shall be responsible for contacting the
principal to arrange for consultations within ten days of notification of such changes.
.
B. BUILDING TRANSFERS
Building transfers of teachers shall be made by the Superintendent of Schools upon the
recommendation of the level principals following consultation between the teacher to be affected by
the transfer and the teacher's current building principal. Transfers shall not be made for the purpose
of discrimination or discipline of any unit member.
C. SENIORITY
Seniority as used for promotions within the unit and return nom leave shall be based on y~ of
service in the unit or in an occupation in the District which would have qualified a person for
membership in the unit. Seniority shall be computed nom the date of Board appointment in the area
of certification.
D. REDUCTION IN FORCE-LAYOFFS
I. LavoffProcedure
If a re<tuction of personnel shall become necessary, the Board of Education shall retain or
layoff probationary and tenured teachers in accordance with the tenure laws of New York
State and the Regulations of the Commissioner of Education.
Probationary or tenured teachers, who because of redeployment stemming from layoff, are
. placed in a position for which they are uncertified shall be required to complete a minimum
of six credit hours per year toward certifleabon requirements. Prior to the DiStrict's written
notification to teachers, building administrators will meet individually with each affected
teacher to inform the teacher of their layoff and its implications for the teacher.
2. Recall Procedure
.3. In the event of layoff, the Board will implement a recall procedure in accordance with
New York State Education Law and the RegulatiOlis of. the Commissioner of
Education.
.
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b. In the event of a reduction in force, those teachers whose jobs are abolished shall be
placed on the District list of per diem substitutes. When there is a need for a per diem
substitute in the area of the reduced teacher's certification, that teacher will be called
first fTom the list of per. diem substitutes.
. In addition, in the event a long term substitute position of one semester or more
becomes available for which the laid off teacher is both qualified and certified and if
the position is in the area of the reduced teacher's previous experience within grade
levels (1(-3, 4-6, 7-12), the teacher will be hired for the position.
E. EMPLOYMENT OF CERTIFIED TEACHERS
Whenever possible, the District shaI1 employ only certified and qualified teachers to perform
instructional duties. In the event that a noncertified teacher is hired as provided by the State's waiver
policy and procedure on such hirings, such teacher shall have at least a Bachelor's Degree and shall
be required to proceed immediately to obtain appropriate teacher certification as outlined in the
regulations established by the Commissioner of Education.
F. POSTING OF ANNOUNCEMENTS OF NEW POSmONS AND VACANCIES
A description of each new professional position established by the Board, including a list of
qualifications for the position, shaI1 be distributed to building principals for posting in each school
building as soon as possible following approval of the positions by the Board. Listings of
professional opportunities in the District, along with special qualifications if required, shall be posted
in each school once each month during the school year.
A vacancy for posting purposes is defined as a teaching position in an encumbered position of one
semester or more (long-term substitute), a permanent unencumbered position, or a part time teaching
position for which no current employee bas any rights.
G. FULL-TIME TO PART-TIME - BENEFITS
Probationary and tenured teachers and full-time paraprofessionals who are reduced from full-time to
part-time employment shall receive economic fringe benefits on a pro-rata basis. Teachers employed
for 5/6 of an assignment or more shall receive the same health insurance options as full-time
teachers.
H. REVIEW OF STAFFING PLANS
District staffiilg programs for the duration of this contract shall be reviewed by the Director of
Personnel with the Association President prior to March 15 of each school year. The review shall
include discussion of recommendations with regard to possible layoffs, part-time employmen~
redeploymen~ retraining and employment of instructional personnel for non-instructional duties.
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I. GUARANTEED RIGHTS
Nothing contained in this section shall constitute a waiver of any rights guaranteed the unit members
of the Association under Commissioner Regulation, Education Law or other applicable State or
Federal Statutes.
ARTICLE VIII
FRINGE BENEFITS
A. HOSPITAL-MEDICAL INSURANCE: ACTIVE SERVICE UNIT
All eligible unit members (six hours or more per day) are eligible for individual or family
membership in Blue Choice Selec~ which is the base plan for the district. The district will
contribute 95% of the premium for the base plan; the employee will pay 5%. If a unit member
wishes to enroll in Blue Choice Extended, Preferred Care Comprehensive, Preferred Care
Community, or Preferred Blue Million (including 80/20 x-ray, full outpatient and maternity riders)
the unit member will pay the difference in cost if the chosen plan is more expensive than the district
base plan. Unit member enrolled in Preferred Blue Million as of December 31, 1999 will have the
ability to continue to participate in this plan, paying 5% of the monthly premium. If these
participants switch to another plan they will come under the prior terms as listed above.
B. 105PLAN
Unit members eligible for health insurance will participate in a 105 plan. Unit members eligible for
a family or 2-person plan will have $250 deposited into their 105 plan annually~ Unit members
eligible for a single plan will have $125 deposited into their 105 plan' annually. 50% of the
administrative fee will be paid by the employer and 50% of the administrative fee will be paid by the
employee. At retirement the employee pays 100% of the annual administrative fee.
C. HOSPITAL-MEDICAL INSURANCE: ACTIVE PARAPROFESSIONALS
Full time paraprofessionals (six hours a day or more) may ,elect to participate in the district health
insurance coverage and 105 plan as described in A and B above. '
D. PART TIME UNIT MEMBERS
All part time unit members may participate in the district health plans at their own total expense.
E. HOSPITAL-MEDICAL INSURANCE: RETIRED UNIT MEMBERS'
The District pays the same percentage of the base plan as when the employee was active (defined
above) for unit members (defined above) who have completed at least 15 years of full-time service in
18
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the District and have retired under the provisions of the New York State Teachers' Retirement
System or the New York State Employees' Retirement System. Unit members hired after July I,
1991 must complete 18 years of full-time service in the District in order to be eligible for District
paid hospital-medical insurance.
The District pays the full cost of medical insurance under Medicare for unit members and their
spouses who retire prior to July 1, 1990. Unit members covered by Medicare who retire after July 1,
1990 will pay the difference between Medicare Complimentary premiums and premiums paid by
active unit members to a maximum oU153 per year.
The above provisions apply to spouses of deceased unit members who have met these requirements.
Excluded fi'om coverage are "new spouses" (and his or her children) of the spouses of deceased
retired Unit Members.
Unit employees retiring (under the provisions of the New York State Teachers' Retirement System
or the New York State Employees' Retirement System) trom the District with less than 18 years and
at least five years of service in the District may elect to continue Blue CrossIBlue Shield coverage
and pay their own premium on an annual or semi-annual basis.
F. ON-TIIE-JOB INJURIES
Unit members shall be entitled to income protection for loss of time due to injuries sustained in the
course of their employment. The amount of the income protection provided herein shall be in
addition to Workers' Compensation Benefits, but the combined compensation and income protection
shall in no case exceed the salary received by the unit member prior to the injury.
The Board shall determine the duration of such income protection and such duration need not equal
the duration established by the Workers' Compensation Benefits. Loss of time for injuries described
herein shall not be deducted trom the unit member's sick leave allowance.
G. LIFE INSURANCE
.
The District shall make available to full time (6 hours or more) unit members a group life insurance
program equal to one times their annual salary, rounded to the next highest thousand. Unit members
shall have the option, at the time of hire, of joining the plan and shall pay in full the premium
established by the insurance company.
Unit members who retire and wish to continue participation in the life insurance program will be
req~ to convert the group plan to an individual policy. Retired unit members shall pay in full the
premium established by the insurance company.
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H. DENTAL PLAN
1. Effective July 1, 1989, the District shall make available to all unit members a dental
insurance pro&ram with benefits equivalent to or better than the Blue Shield Smile Saver Plan,
Option IV. The District shall pay 85% of the cost to the dental program for full time unit
members (six hours a day or more). Unit members shall have the option of joining or not
joining the plan.
2. Unit members retiring under normal NYSTRS or NYSERS service retirement shall be
eligible at their own expense for membership in the Dental Plan only under the following
conditions:
a. The member must have been a member of the Dental Plan at the time of retiremen~ and
b. The member must agree to join the plan for a minimum of three (3) years, and
c. The member must agree to .constitute a separate sub-group within the plan for the
purpose of calculating a prospective or retroactive premium amount set at such a level
as to assure sub-group viability.
1. LONG-TERM DISABILITY
The Board shall provide a long-term disability insurance plan for all members of the bargaining unit.
Such insurance coverage shall provide for the maximum continuation of salary possible per
.insurance regulations.
The District shall serve as camer for this plan; shall provide group rates; and shall rebate to unit
members any moneys returned to the District by private insurance companies, which rebate shall be
employed in full to reduce the premiums.
Unit members shall have the option of joining or not joining the plan and shall pay in full the
premiums determined.
1. TAX-SHELTERED ANNUITIES.
The District shall agree to make deductions from the salaries of its employees for tax-sheltered
annuity programs as pennitted by law, and forward these deduction payments to the agent or
company providing the plan. It will be the employee's responsibility to inform the District as to
what agent or company shall receive the deductions, and provide the necessary completed forms to
accomplish the transactions.
The employee agrees to hold the District harmless from any damages or liabilities as a result of
making these deductions.
2. FLEXIBLE BENEFITS
The Association agrees to the addition of a 125 Flexible Benefits Plan to be offered on the
basis of the voluntary participation of unit members in the plan. The District agrees to provide
prospective participants with the information needed to assist the individual in making an
informed decision on whether to participate or not to participate.
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ARTICLE IX
ABSENCES, LEAVES, AND RELEASE TIME
A. SICK LEAVE
I. Allowances
-
All unit members employed on a permanent basis will be allowed ten days of personal sick
leave at full pay during each fiscal year (July I-June 30). This ten~ay allowance is not
cumulative.
. After completion of one full year of employment in the Distric~ each unit
m~mber shall be allowed during each fiscal year, the ten days referred to above plus two
days of personal sick leave at full pay for each month of additional regular employment in
the District to a maximum of 150 days.
Sick leave at full pay will be granted only for personal illness or quarantine.
The unit member is required to report sick leave absences to hislher immediate supervisor,
or to the person designated by the supervisor for this purpose, as soon as he/she knows
he/she will be absent. Specific directions for reporting of absence by the employee may be
arranged by the immediate supervisor.
2. Illness of a Prolonszed Nature
Upon completion of eight full years of District employmen~ unit members shall be eligible
for 35 days of extended sick leave at full pay for illness of a prolonged nature. Such
extensions shall be subject to the approval of the Superintendent of Schools.
Illness of a prolonged nature shall be defined as an illness, which on the instructions of a
physician, requires absence &om employment of more than ten consecutive days. The
Superintendent of Schools may require written confirmation of the physician's instructions.
For any illness of a prolonged nature, a unit member may use the maximum number of
personal sick leave days at full pay, including leaves, which may extend into the next fiscal
year.
tJnit members who utilize the maximum personal sick leave for which they are eligible
must return to fuII.time employment for a period of 60 days in order to again become
eligible for full personal sick leave allowances. Such unit members shall be allowed up to
three days of personal sick leave during the ~y period.
3.. Pro Rata Sick Leave
Unit members employed after the beginnipg of the fiscal year will be allowed sick leave at
full pay on a pro rata basis to the beginning of the next fiscal year.
.
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Employed Durin2 Number Days Emnloyed Durin2 Number Days
July 10 January 6
August 10
.
February 5
September 10 March 4
October 9 April 3
November 8 May 2
December 7 June I
1---
-
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4. Sick Leave Allowance Charts
The following charts, based on years of regular District employmen~ indicate the
maximum number of sick days per fiscal year to which unit memQers employed on a
permanentbasisareentitled.
.
Maximum Number of Sick Days Del Fiscal Year. (Ten days, and after the fIrSt year of
employmen~ two days for each month of employment to Ii maximum of ISO days.)
.
Less than I year
1year
2years
3years
4years
5years
6years
.
7years
8years
Comnleted Years of District Emnlovrnent Emnlovrnent Basis
10 mo. 11 mo. 12 mo.
---
(See chart below)
10 10 10
30 32 34
50 54 58
70 76 82
90 98 106
110 120 130
130 142 ISO
150 ISO ISO
B. PERSONAL ABSENCE
I. Allowances
-
Subject to the approval of the Superintendent of Schools, all permanent basis unit members
may be allowed up to five days absence with full pay for personal reasons during each
fiscal year. Unit members employed after the beginning of the fiscal year will be allowed
compensated personal absence on a pro rata basis to the beginning of the next fiscal year.
Absence for personal reasons will not be cumulative.
2. Discussion with Sut>ervisor
Any unit member who desires time off for personal reasons shall discuss the matter with
hislher immediate supervisor at least 4~ hours prior to hislher absence. Special
consideration will be given in instances when it is not possible for a unit member to
anticipate the absence 48 hours in advance, such as family illness, death in the family,
funerals, or special emergency situations.
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In the case of a death, the unit member will indicate whether the death involves a member
of the immediate family or an in-law or grandparent In these instances, the district will
make no further inquiry.
Immediate family shall be construed to mean husband, wife, mother, father, brother, sister,
daughter, son, or anyone living in the same household.
3. Pro Rata Allowances
Unit members employed after the beginning of the fiscal year (July 1) will be allowed
personal absence with pay on a pro rata basis to the beginning of the next fiscal year as
follows:
EmDlovment Date
Number Personal
Absence Davs
July 1 through October 31
November 1 through December 31
January 1 through February 28 (29)
March 1 through April 30
May 1 through June 30
5
4
3
2
1
4. Reasons
In accordance with B. 1 above, absence for personal reasons to a maximum of five days
may be recognized under the following conditions:
a. Family
Business
Legal
Religious
The District will make no inquiry of the employee when personal leave is requested for
these reasons.
b. A request, which in the opinion of the supervisor is. questionable, may be brought to the
attention of the Director of Personnel for action. Requests for absence for personal
recreation are not covered by Section A of the Personal Absence provisions.
S. Bereavement Leave
In cases of death in the immediate family (defined as mother, father, sister, brother, wife,
husband, child, relative living with the family, or someone who has served as the
employee's legal guardian), the employee will be allowed the number of days absence
required up to a maximum of five (5) calendar days per death without deduction of salary.
In the case of death of the employee's grandparents, mother-in-Iaw, or father-in-law, the
employee will be allowed the number of absences required up to a maximum of three (3)
calendar days without deduction of salary.
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6. Personal Absence in Excess of Five Davs
In addition to the five days provided for in B. ], each unit member shall be allowed up to
three personal days of personal absence without pay for matters whicb, in the judgment of
the unit member, require absence during school hours.
Such days of absence shall not be provided at the beginning or the ending of holidays or
vacation periods. A unit member desiring such time ofT shall so notify hislher immeiliate
supervisor at least 48 hours prior to hislher absence. Special consideration will be given in
instances when it is not possible for the unit member to anticipate the absence 48 hours in
advance.
7. Personal Absence at the BeS!innimz or EndinS! of a Recess Period
At his sole discretion, the Superintendent of Schools may grant personal leave with or
without pay in terms of the criteria outlined in Article IX, B.4, at the beginning or ending
of a holiday or vacation period.
8. CatastroDhic Familv HardshiD (C.F.H.)
Unit members who have exhausted their annual personal day allowance and are confronted
with a catastrophic family hardship may appeal to the C.F.H. Committee for consideration
of additional paid personal days.
The committee shall be comprised of four members: the Superintendent, the Director of
Personnel, the WIT A President, and a WIT A representative.
The agreement of all members of the committee is required to approve paid personal days
in excess of the annual allocation.
C. JURY DUTY AND COURT ATTENDANCE
Unit members who are called for jury duty (including examination for jury duty) shall receive full
pay less jury fees during such service.
All unit members who are ordered to attend court will receive full pay during such attendance.
D. PROFESSIONAL ABSENCES
I. Conferences. Institutes. Meetins!s. and WorkshoDs
Subject to the approval of the Superintendent of Schools, and within budget allocations,
teachers may be authorized to attend conferences, institutes, meetings, and workshops with
or without full pay. Approval shall be based upon the value of the activity to the School
District. An amount of $16,000 shall be included in the School District's budget for the
aforementioned activities. Payment for substitutes will not come from this fund.
2. Classroom Visits
Subject to the approval of the building principal, and within budget allocations, teachers
may be granted up to two days for classroom visits with full pay.
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E. EDUCATIONAL LEAVE
1. ElilZibilitv
Upon approval of the proposed program of study by the Superintendent of Schools, and at
the discretion of the Board, educational leaves with or without pay, not to exceed two
years' duration and not necessarily to be taken in successive years, may be granted to
teachers who have served at least five full years in the West Irondequoit School District
Teachers who are granted and utilize educational leaves may be granted additional leaves
after serving at least 10 full years in the West Irondequoit School District following the
completion of the initial educational leave.
2.~
Educational leaves are intended to afford professional staff members opportunities to
improve their professional skills. Such improvement may be obtained through formal
study, independent study, or short-term courses, and may be accomplished in the United
States or through studies in foreign COWltries.
a. Formal Study is defined as a full-time program of study in residence in an accredited
college or university.
b. Indeoendent Study is defined as a full-time research or writing project which is directly
related to the professional responsibilities of the teacher, and which may be expected to
improve hislher professional skills.
c. Short-term Courses of Study are defined as programs of study that are less than three
weeks in duration and which may be expected to improve the teacher's professional
skills.
3. ADDlications
Applications for educational leave, describing in detail the proposed program of study,
shall be submitted by interested teachers to the Superintendent of Schools by February 15
of the school year prior to the year for which the leave is being requested. Board action on
applications and notification of applicants shall be completed by May I. Otis the intent of
this section to bind the Board to render a decision on educational leaves and to create a
contractual right to exercise such a decision.)
The District and WIT A will encourage teacher participation on the Educational Advisory
Committee, which will screen applications and submit findings to the Superintendent.
The criteria used in screening applications will be publicized through postings and other
notices.
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4.~
A stipend will be paid to the teacher on educational leave of absence to include one half of
hislher salary in effect at the time the educational leave begins, plus the District's share of
hislher fringe benefits. If an educational leave is extended, the stipend for the school year
will be determined by the base salary rate in effect at the time the leave began, adjusted to
be consistent with subsequent revision in the salary schedule.
5. Tuition Reimbursement
Reimbursement for courses taken while on academic leave shall be reimbursed at the
SUNY rate for up to 30 credits per year. Reimbursement shall be made in equal payments
over three years.
6. Discontinuance
Teachers who wish to discontinue educattonalleave for personal health reasons may apply
for full-time reassignment in the District. Such reassignment shall require termination of
educational leave to be approved by the Board. Such teachers shall then be eligible for
sick leave benefits.
7. AssilmlI1ent Uoon Return
A teacher returning from educational leave shall be assigned according to hislher tenure
appointment in the District. Assignments which differ significantly from the assignment
held prior to educational leave shall only be made with the written consent of the returning
teacher, unless the assignment and job description has been eliminated from the
educational program. Unit members returning from educational leave shall, in the
contingency described in this paragraph, be guaranteed a position of equal status within
their tenure area.
Teachers granted an educational leave shall return to the District the year following
completion of such leave for no less than one full school year. The District may waive this
requirement in special circumstances.
8. Salary UDon Return
The returning teacher's base salary rate will be the same as that in effect at the time the
leave began, adjusted to be consistent with subsequent schedule revisions.
9. Notification oflntent
Professional staff members on educational leave are expected to return to the District upon
completion of such leave. Staff members shall send written notification of intent to return
to the District to the Superintendent of Schools by March 15.
F. HEAL11I, FAMILY, AND PERSONAL CONDITIONS
Probationary and tenured professional staff members confronted with personal or family problems,
or personal health conditions, may be granted leaves of absence without pay by the District. In such
circumstances, the District shall provide equal and comparable employment for the returning teacher.
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G. GOVERNMffiNTSER~CE
Leaves of absence without pay may be granted by the District for government service requiring
utilization of the professional skills of the applicant. Such service may be considered for salary
purposes upon return to service in the District.
H. MILITARY DlffY
Leaves of absence without pay shall be granted by the District to unit members who are to be
engaged in the performance of military duty. Such duty shall exclude voluntary service in excess of
four years. Upon reemployment, the unit member shall be entitled to the same salary to which
he/she would have been entitled had he/she been in continuous employment
I. CHILD CARE LEAVE
\. Elilzibilitv and Belrinnimz of Leave
For the duration of this Agreement, probationary and tenured teachers and full-time
paraprofessionals who have a child, or who adopt a child, shall upon request, be granted an
unpaid childcare leave Dot to exceed two years.
Requests for childcare leave shall be made not less than three months before the anticipated
commencement of such leave. Forty-five days prior to the start of the new school year, or
prior to the beginning of a second semester, teachers on child care leave are required to
notify the District of their intention to return to teaching in the District or of their
resignation.
2. Ri2hts UDOn Return
On return to the School District, the probationary or tenured teacher or full-time
paraprofessional shall be guaranteed all rights and benefits provided all other unit members
including, but not limited to, maintenance of seniority and position on salary schedule.
The probationary or tenured teacher or full-time paraprofessional shall further be
guaranteed a position of equal responsibility and status.
3. Fulfi1lment of Probationarv Period
When a leave of absence is granted to a probationary professional unit member, no portion
of the leave of absence is counted toward fulfillment of the probationary period.
4. Salary Increment
Salary increments will not be allowed during the period of a child care leave of absence.
Unused accumulated days of sick leave will not be paid during a child care leave of
absence.
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5. Precinitous Tennination of PreIm8llCV
In the event that pregnancy is precipitously terminated and the teacher chooses to return to
her teaching position prior to the conclusion of her child care leave, she can do so by
giving reasonable notice of such intention and a statement &om her doctor that the
pregnancy was precipitously terminated and that she is physically able to return
immediately to her employment.
J. TEACHER EXCHANGES
Teacher exchanges involving unit members may be approved by the District. Such exchanges shall
be arranged on a voluntary basis.
The District will participate in legitimate Teacher Exchange and Teacher Abroad Programs in
accordance with the following stipulations:
Applicants are responsible for meeting all of the requirements of the programs to which they
apply.
The applicant must request and be granted a leave of absence from the District.
The District reserves the right to approve/reject any teacher being sent here as part of an
exchange. .
Teacher Exchange and Teach Abroad opportunities will be forwarded to buildings by the
Personnel Office for posting. Notices will be placed in newsletters and other communications.
K. DELEGATES TO ANNUAL RETIREMENT MEETING
Full pay shall be allowed for members of the professional staff who are authorized as delegates to the
annual meeting of the New York State Teachers' Retirement System.
L. REPRESENTATIVE ASSEMBLY OF THE NEW YORK STATE UNITED
TEACHERS
Release time with pay shall be granted to authorized delegates of the Association to attend the annual
meeting of the Representative Assembly of the New York State United Teachers.
M. RELEASE TIME FOR ASSOCIATION PRESIDENT
1. Release time with pay of not less than one (two days beginning in the 2000-01 school year)
school day per week, or the equivalent, shall be provided for the Association President for
Association business. A regular schedule of time to be released must be approved by the
Superintendent of Schools.
2. Arrangements for release time for the Association President shall be made by the Superintendent
of Schools and the Association President by July I.
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3. The President and/or his designee shall be granted up to 25 paid leave days to be used for
Association business. The cost of a substitute teacher shall be bome by the Association.
Association members who will use the days will provide the building principal with sufficient
prior notice to obtain a substitute.
The President will be provided with 7.5 homs of aide or clerical time per week for
association business. The President may participate in the selection of the aide or clerk.
N. PAYROLL DEDUCTION OPTIONS FOR NYSUT BENEFIT TRUST AND VOTFJCOPE
The Employer shall check-off and remit payments to VOTFJCOPE and the NYSUT Benefit
Trust upon submission of a signed authorization to the payroll office for anyone within the
bargaining unit Such signed authorization may be discontinued at the end of its tenn upon
written notice by the employee to the employer.
The employer shall remit to VOTFJCOPE and the NYSUT Benefit Trust the payments deducted
and shall furnish the Plan and the bargaining agent with a list of all employees from whose
salaries such deductions have been made.
ARTICLE X
SUPERVISION, EVALUATION, TEACHER FOLDERS,
DISCIPLINARY ACTION, AND FAIR DISMISSAL
A joint committee will examine and recommend changes to this article.
A. STATEMENT OF PURPOSE
The primary purpose of supervision and evaluation is to maintain and improve the quality of
instruction in all of our schools. A process created to carry out supervision arid evaluation must
achieve this end. The process described in Art. X: A-D is designed to do that.
The process is based on two premises. The first is that supervision and evaluation will be most
effective when a high level of trust, derived in an atmosphere of mutual confidence, exists between
supervisors/evaluators and teachers'. Trust is most likely established when supervisors/evaluators
and teachers have a common understanding concerning the elements of effective instruction. The
second premise is that only through training of supervisors/evaluators and teachers can the elements
of effective instruction be understood and implemented. It is the responsibility of the District to
provide such training. It is the responsibility of supervisors/evaluators and teachers to avail
themselves of this instruction.
'The word teacher in this article refers to all professional members of the bargaining unit.
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B. SUPERVISION
I. PURPOSE
Supervision for the improvement of instruction is a process by which the teacher and the
supervisor analyze the teaching process with respect to the five identified components of
effective teaching. (See Effective Teaching Components.)
2. IDENTIFICATION OF SUPERVISORS
Those who supervise are identified as the Supervisors, Coordinators, Principals, and
AssistantlVice Principals. Ultimate responsibility for supervision rests with the building
principal. However, one of the people from within the group of possible supervisors will
be designated as Primary Supervisor. The Primary Supervisor is responsible for
observation of and conferring with teachers to whom he/she has been assigned. He/she is
responsible for communicating with the non-primary supervisor on all matters of mutual
interest. The non-primary supervisor is the Principal, AssistantlVice Principal, Supervisor,
or Coordinator who has not been designated as primary supervisor. The non-primary
supervisor serves as support personnel to both the teacher and primary supervisor. In
carrying out this role, the non-primary supervisor may, on occasion, need to visit and
confer with teachers about program and instruction.
3. PROCESS OF SUPERVISION:
By the beginning of each school year, the principals will meet with the other supervisors to
plan supervisory assignments for the coming year.
During September, teachers will be notified by the home school principal of their primary
supervisor for the school year. Teachers who do not receive notification of their primary
supervisor by October I st should request such notification from their home school
principal.
Multiple supervisory visitations will be made annually. For non-tenured teachers at least
one observation will take place prior to the last working day in January. When
involvement of a supervisor other than the teacher's primary supervisor seems desirable,
the teacher may request such involvement. Supervisors should be sensitive to the
potentially disruptive effect of uncoordinated visitations by more than one supervisor to the
same classroom and work to limit this possibility. If a teacher has been out of school the
day prior to a visitation and prefers to have that visitation rescheduled, the supervisor
should be notified of this preference and he/she should accommodate it.
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Each visitation or series of visitations will be followed by feedback &om the supervisor.
When feedback occurs during a formal conference (a conference arranged prior to
visitation), a written summary will be completed (see Supervisorffeacher Conference
Form). The purpose of this form is to briefly summarize the conference and to provide
mutually agreed upon direction for the future. Pre-visitation conferences may be desirable
and can be scheduled by teacher or supervisor.
The time span between an observation and a formal conference shall not exceed eight (8)
calendar days, unless mutually agreed upon by teacher and supervisor.
4. GUIDELINES FOR ASSIGNING SUPERVISORY RESPONSIBILITIES
Supervisory assignments will be made prior to the start of the school year. The
Supervisor's workload will be taken into consideration in order to establish a fair balance
for all supervisors. It is important that this balance strives to permit equal assistance for all
staff.
In "making these assignments, a cross-section of teaching disciplines should be assigned to
the principals.
Shared teachers will be assigned a supervisor in accordance with the guidelines for all
teachers. The Director of Personnel, however, will assign teachers to a home school for
purposes of communications, faculty meetings, and other personnel related businesses.
The supervision of non-tenured teachers is a shared responsibility but belongs primarily to
the principal. However, assistant/vice principals, supervisors, and coordinators will be
involved in the supervision of non-tenured teachers.
Teachers may request assistance nom primary and/or non-primary supervisor.
At the K-4 level, supervisors of math, science, Englishllanguage arts, and social studies
will serve as consultants and resource people to teachers. In this capacity, these people are
not to be considered primary or non-primary supervisors.
C. EVALUATION
1. PURPOSE OF EVALUATION
The purpose of evaluation is to ascertain a teacher's performance relative to the following
components of effective teaching: leammg theory, communication skills, planning,
classroom managemen~ and inter-personalrelations.
2. IDENTIFICATION OF EVALUATORS
The evaluators are the supervisors, coordinators, assistantlvice principals, principals. The
ultimate responsibility for evaluation rests with the principals.
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3. PROCESS OF EV ALUAllON
The process of evaluation involves the following steps:
An evaluation will be written by the principal (K
-4 level) or jointly by the supervisor,
assistant/vice principal or coordinator and the building principal (5-12 level) by June of
each year for non-tenured teachers and at the end of a three year cycle for tenured teachers.
This evaluation reflects where a teacher is relative to the five components of effective
teaching at the time of evaluation. When mutually agreed to by the supervisor, teacher,
assistant/vice principal, or principal, an evaluation may be written at the end of any year
outside the regular cycle. Written evaluations will be received by teachers no later than
June I of the evaluation year. (See EvaluationlInstruction fomi).
The supervisor, assistant/vice principal or coordinator and principal will discuss the
evaluation and should arrive at consensus on its content. The writing of the evaluation is a
shared task between the principal and the supervisor, assistant/vice principal or
coordinator. When the principal and supervisor have differing opinions, the Director of
Personnel will become involved as a facilitator to resolve differences of opinion.
The evaluation should be preceded by a conference between the principal or supervisor,
assistant/vice principal or coordinator and the teacher. Should the teacher disagree with the
evaluation, a conference will be held between the principal and the teacher to discuss areas
of disagreement. If disagreement persists, the teacher may request a second conference
with the principal and a mutually agreed upon third party who acts as a facilitator. If this
meeting fails to resolve the outstanding issues, the teacher may submit a rebuttal statement
to be attached to the evaluation.
Teachers will submit an appraisal of their work in non-instructional areas by May 1st of
each year. The first part of the self-appraisal form deals with those portions of the job,
which are administrative in nature. The second part of the form involves activities with
which a teacher might be involved such as professional growth, program development, and
student life. The completion of a second part is optional. (See Self-Appraisal form.)
D. EFFECTIVE TEACHING COMPONENTS
The broad goal of a teacher is to identify that which is to learned, to know where the student is relative
to this learning, to move himlher as close to this learning as potential allows, and to develop in each
student a positive attitude toward this learning.
LEARNING THEORY
The effective teacher develops the professional skills which research has demonstrated will
improve the probability that students will learn as much as their potential allows. These
professional skills encompass the body of knowledge, which is referred to as "learning
theory". Learning Theory is applicable to all disciplines, all learners, all methodologies, and
all teaching styles.
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COMMUNICATION SKILLS
The communication of knowledge, attitudes, and skills is central to the act of teaching. The
effective teacher knowingly employs good speaking, listening, and writing skills in the
classroom.
PLANNING
Planning involves decisions in teaching. These decisions include what content to teach, what
the student will do to learn and to demonstrate that learning has occurred, and what the
teacher will do to facilitate learning.
CLASSROOM MANAGEMENT
The teacher as a classroom manager is concerned with the efficient utilization of time, the
design of the physical environment, and the range of instructional techniques that facilitate
learning. An appropriate blend of these elements create a supportive atmosphere in which
learning occurs.
INTERPERSONAL RELATIONS
Interpersonal relations involve the teacher's influence over the social and emotional
environment within the classroom. This influence leads to an atmosphere of mutual respect;
it nurtures sensitivity to and regard for the needs and feelings of others.
E. TEACHER INPUT SUPERVISIONIEV ALUATION PROCESS
If any changes are to be made in the process, representatives of the District and the Association will
meet and develop such changes.
F. TEACHER PERSONNEL FOLDERS
I. Pertinent Information on Teacher's Activities
Building administrators, the Director of Personnel, the Assistant Superintendent for
Instructional Services, and the Director of Elementary Education and Special Programs, are
encouraged to place in the teacher's folder pertinent information indicating competencies,
achievements, or activities of a professional nature. Materials received from any
competent, responsible source shall be included in the teacher's folder.
2. Teacher Review of Folder Materials
Upon written request to the building administrator and the Director of Personnel
responsible for the maintenance of such files, the teacher shall be provided the opportunity
to review with the building administrator and the Director of Personnel materials in hislher
personnel folder, with the exception of information received in confidence. One copy of
each item specified by the teacher shall be provided upon the teacher's request, except for
those items, which cannot be legally duplicated, or items which were received in
confidence.
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3. Review of Materials Which Reflect Adverselv Uoon a Teacher
Building administrators and the Director of Personnel shall be responsible for reviewing
materials with the teacher, which' reflect adversely upon a teacher's conduct, service,
character, or personality, prior to placing such materials in the teacher's folder. The
teacher may submit a written statement about such materials, which shall be attached to the
materials when placed in the teacher's folder.
4. Limited lnsDection
Only those who have an official right and responsibility for so doing may inspect a
teacher's personnel folder. Such file shall not be' open to public inspection except upon the
specific consent of the teacher.
G. DISCIPLINARY ACTION
The supervising building administrator shall be responsible for counseling with a teacher whose
professional behavior is in question. The teacher shall have the right to review such situations with
the Superintendent of Schools.
H. FAIR DISMISSAL
During the first two years of the probationary period and in the 30-day period indicated in Paragraph
3 below, a teacher shall have the right to rebut the Superintendent's case by presenting hislher case
to the Board in writing or in a non-adversary proceeding. The rights of cross-examination and
confrontations shall not be available in such proceedings. However, the rights to all other
procedures and substance of this article shall apply during the first two years of the probationary
period. Beginning with the third year of the probationary period and during the balance thereof, the
teacher shall have all the rights outlined in this article.
I. Just Cause
No probationary teacher shall be dismissed without just cause.
2. Written Notice and Meetin2 with Suoervisor
In the event that the District is considering the dismissal of a probationary teacher or is
considering not granting tenure to a probationary teacher, it will provide at least one
written warning by January 30 indicating areas of concern and will schedule a meeting
with the immediate supervisor, the teacher, and an Association representative of the
teacher's choice, for the purpose of improving the teacher's performance in order to
continue hislher employment. This meeting shall be held not later than 70 days prior to
any effective date of a possible dismissal.
3. Sunerintendent's Notice ofDismissal Recommendation
Following such a conference, if the Superintendent determines that the teacher should be
dismissed, he will give said teacher a notice of his intention to make such a
recommendation to the Board stating reasons supporting his recommendation. This notice
of intent to recommend dismissal shall be provided to the teacher no later than 30 days
prior to the Superintendent's submission to the Board of a recommendation for dismissal.
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4. Board Hearing
At any time during the 30-day period indicated in the foregoing Paragraph 3, the teacher
may obtain a hearing before the Board, at which hearing:
a. Reasons and Evidence
-
The Superintendent shall present the reasons and supporting
evidence for his recommendation for dismissal;
b. Rebuttal- The teacher shall be given an opportunity to rebut the Superintendent's case
by cross-examination of any witnesses and/or evidence presented by the
Superintenden~ and the presentation ofhislher own witnesses and evidence;
c. Counsel - During the proceedings outlined in 4a. and 4b. above, the teacher may be
represented by counsel ofhislher choice.
5. Association as Party in Interest
In the proceedings outlined in foregoing Paragraph 4, the Association may, at its option, be
represented as a party in interest, and at such time may present witnesses and evidence in
supwrt of its interests and shall have the right of cross-examination of any witnesses
and/or evidence presented by either the unit member or the Superintendent.
6. Board Decision
After hearing the evidence, the Board shall render its decision. Should the Board concur in
the Superintendent's recommendation of dismissal, it .will give the teacher no less than 30
days notice of such dismissal. In its decision, however, the Board shall not be bound by
the recommendation for dismissal sought by the Superintendent, but may, at its discretion,
apply a remedy short of dismissal.
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WEST IRONDEQUOIT CENTRAL SCHOOL DISTRICT
EV ALUA TIONIINSTRUCTION
Teacher
School
This evaluation should reflect the evaluatee's perfonnance relative to the following components
of effective teaching: learning theory, communication skills, planning, classroom management,
and intetpersonal relations. A description of each of these components is found on the
attachment.
Please use 8-1/2 x II paper for the evaluation and attach to this form.
Evaluation Conference Date:
Principal's Signature: Date:
Supervisor's Signature:
(if applicable)
Date:
Teacher Comments:
Teacher's Signature: Date:
Copies to: Teacher, primary supervisor, non-primary' supervisor, and personnel office.
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SUPERVISORffEACHER CONFERENCE FORM
Teacher Supervisor
ConferenceDate School
CIass/PeriodlGradelDept.
Items of Discussion:
Next SteDs: What are the agreed upon next steps for the supervisor and the teacher relative to
anything discussed in the conference?
Supervisor Date Teacher Date
Copies to: Teacher, primary supervisor, non-primary supervisor.
This form is not part of the official record.
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SELF-APPRAISAL FORM -NON INSTRUCTIONAL AREAS
Date: Teacher: Signature:
School: Assignment: Principal:
A Beyond matters associated directly with classroom instruction, there are expectations related
to the role of the teacher. These tend to be primarily administrative or interpersonal in nature,
such as attendance, punctuality, relationships with colleagues and parents, fulfillment of
administrative responsibilities, and attention to paperwork not directly related to instruction. In
the space below, please comment on your assessment of performance in these or other related
areas. (Attach a second sheet if necessary.)
B. Teachers are involved with a variety of activities such as professional growth, program
developmen~ student life, etc. While section B is optional, it would be helpful if you take a few
minutes to comment on the extra things you do that make special contributions to the school.
Principal's signature and comment:
Copies to: Teacher, Principal, or Director of Secondary Education, and Personnel Office.
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ARTICLE XI
PARAPROFESSIONALS - TERMS OF EMPLOYMENT
A. Hourly Pay Scale - Teacher Aides
~]999.2000 2000.0] 200]-02 2002-03
] $7.00 $7.07 $7.14 $7.17
2 $7.25 $7.29 $7.32 $7.36
3 $7.51 $7.55 $7.59 $7.63
4 $7.78 $7.82 $7.86 $7.90
5 $8.06 $8.10 $8.14 $8.18
6 $8.35 $8.40 $8.44 $8.48
7 $8.65 $8.70 $8.74 $8.78
8 $8.97 $9.0] . $9.06 $9.]0
9 $9.29 $9.34 $9.38 $9.43
10 $9.62 $9.67 $9.72 $9.77 .
11 $9.97 $10.02 $10.07 $]0.]2
12 . $10.33 $10.38 $10.43 $10.48
13 $10.70 $10.75 $10.81 $10.86
14 $11.09 $11.14 $11.20 $11.26
15 $11.49 $11.54 $11.60 $11.66
16 $11.90 $11.96 $12.02 $12.08
17 $12.33 $12.39 $12.45 $12.51
18 $12.77 $12.83 $12.90 $12.96
19 $13.23 $13.30 $13.36 $13.42
20 $13.71 $13.78 $13.84 $13.91
OPEN $14.71 $15.16 $15.62 $16.10
Hourly Pay Scale - Teacher Assistants
~1999.2000 2000-01 2001-02 2002-03
1 $7.00 $7.07 $7.14 $7.17
2 $7.27 $7.31 $7.35 $7.39
3 $7.56 $7.59 $7.63 $7.67
4 $7.85 $7.89 $7.93 $7.97
5 $8.16 $8.20 $8.24 $8.28
6 $8.48 $8.52 $8.56 $8.60
7 $8.81 $8.85 $8.89 $8.93
8 $9.15 $9.20 $9.24 $9.29
9 $9.51 $9.55 $9.60 $9.65
10 $9.88 $9.93 $9.98 $10.02
11 $10.26 $10.31 $10.37 $10.42
12 $10.66 . $10.72 $10.77 $10.82
13 $11.08 $11.13 $11.19 $11.24
14 $11.51 $11.57 $11.63 $11.69
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~ 1999-2000
15 $11.96
16 $12.43
17 $12.91
18 $13.41
20 $14.48
OPEN $14.42
OPEN $14.72
OPEN $17.27
OPEN $18.67
2000-01
$12.02
$12.49
$12.98
$13.48
$14.55
$14.85
$15.16
$17.79
$19.23
2001-02
$12.08
$12.55
$13.04
$13.55
$14.63
$15.30
$15.62
$18.33
$19.81
2002-03
$12.14
$12.61
$13.10
$14.15
$14.70
$15.76
$16.08
$18.87
$20.41
B. PROFESSIONAL GROWfH AND DEVELOPMENT
1. In addition to their regular work year, Paraprofessionals will be compensated at their
regular per diem rate for one inservice day, which will be assigned by the
paraprofessional's building principal. Each year representatives of the District and the unit
will jointly determine the plan for this staff development day.
2. Paraprofessionals will be compensated at their regular per diem rate when called in to do
their regular work on workshop days, which are in addition to their regularly scheduled
workdays.
At the request of the District, with the prior approval of the Superintendent, paraprofessionals
will be compensated at their regular per diem rate for the following:
1. Attendance during July, August, and/or holiday recesses at any program that encourages
professional growth or is necessitated by changes in curriculum or equipment
2. Attendance at District workshop day programs established for teachers or programs
sPecifically designed for paraprofessional unit members.
Paraprofessional unit members are eligible to take professional courses offered in the area
which is directly related to the work performed by the employee in the District. The District
will pay the tuition and/or registration charges for such courses under the following conditions:
1. The course must be directly related to the employee's work in the District.
2. The course or inservice program must be approved in advance by the Director of
Personnel.
3. The employee must satisfactorily complete the course and provide appropriate receipts,
course completion certificates, etc., to the District prior to any payment or reimbursement.
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C. POSTING OF PARAPROFESSIONAL POSITIONS
As new paraprofessional positions are created or paraprofessional positions become vacant, such
positions will be posted in each building. Such posting will take place for five (5) days before the
closing of the application period. Such posting will list the minimum qualifications for the position.
During the summer recess, those paraprofessionals who are interested in any paraprofessional
openings will leave self-addressed stamped envelopes with the Personnel Department so that
postings may be mailed to interested employees on the first day of the posting.
D. TRAVEL TIME
Paraprofessionals assigned to duty in more than one building shall be provided with sufficient time
for traveling between buildings.
E. COMPENSATION FOR MILEAGE
Paraprofessionals required to use their own cars for travel on District business or to and from
conferences attended under District auspices shall be reimbursed at the prevailing IRS rate per mile.
F. PAlDHOLIDAY ALLOWANCE
Paraprofessionals will be paid for holidays as listed.
12months
-
12paid holidays
School Year - 6 paid holidays
G. V ACA TIONS FOR TWELVE-MONTH PARAPROFESSIONALS
All twelve-month paraprofessionals who have completed one year of service shall receive ten days
of vacation with pay. For each year of service completed thereafter, each 12-month paraprofessional
shall receive one additional day of vacation with pay, not to excee~ 20 days vacation with pay after
completion of II years of service.
H. PERFORMANCE APPRAISAL FORM FOR PARAPROFESSIONALS
A joint committee will examine and recommend changes to this section.
I. The performance of all paraprofessionals shall be evaluated annually by their supervisors
using the evaluation form dated revised 2/87.
2. The 'Performance Appraisal Form, completed and signed by each supervisor, shall be
discussed by each supervisor with each paraprofessional by the end of the first week in
June of each year. The paraprofessional may add a written attachment to the evaluation
and will receive a copy of the appraisal.
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I. PERSONNEL FOLDERS
l. Pertinent Information of Activities
Building administrators and the Director of Personnel are encouraged to place in the
paraprofessional's folder pertinent information indicating competencies, achievements, or
activities of a professional nature. Materials received tJom any competen~ responsible
source shall be included in the paraprofessional's folder.
2. Review of Folder Materials
Upon written request to the building administrator and the Director of Personnel
responsible for the maintenance of such files, a paraprofessional shall be provided the
opportunity to review with the building administrator and the Director of Personnel
materials in hislher personnel folder, with the exception of information received in
confidence. One copy of each item specified by the paraprofessional shall be provided
upon the paraprofessionals' requ~ except for those items, which cannot be legally
duplicated, or items which were received in confidence.
1. TERMINATION
The District maintains the right to discharge any paraprofessional employee for just cause, which
shall be defined as:
Insubordination
Immoral character
Inefficiency
Incompetency
Physical or mental disability which precludes the individual &om satisfactorily fulfilling
job responsibilities
Neglect of duty
Poor attendance or punctuality
Conduct unbecoming a paraprofessional
K. LAYOFF AND RECALL
Provided there are no statutory requirements and/or regulations differentiating Aides and Assistants,
for purposes oflayoff and recall the following provision will apply.
In the event of a reduction in force of paraprofessionals with two or more years of service in the
Distric~ layoff and recall will be based on seniority (defined as length of continuous service in the
District). The last hired will be laid off first and recall will be in the inverse order of seniority.
Paraprofessionals with less than two years of service in the District will be laid off or reduced first in
any order of preference determined by the District.
Prior to the District's written layoff notification to paraprofessionals, building administrators will
meet individually with each affected paraprofessional to inform the paraprofessional of their layoff
and its implications for that individual.
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L. NOTIFICATION OF EMPLOYMENT
Each paraprofessional will be given written notification ofhislher job status for the coming year by
June 30 or after the budget is approved, whichever date is later.
Each paraprofessional will be provided with an individual calendar specifying paid workdays for the
employment year.
M. WORKYEAR EXTENSION
Paraprofessional employees may be assigned the last workday of the work year as a regular
workday. In addition, paraprofessionals may be asked to volunteer to work extended workdays of
not more than 10 hours on each of the days on the last week of the student school year. The Teacher
Aide work year includes the first teacher inservice day.
N. TRANSFER
When a paraprofessional is transferred into a position requiring new skills or knowledge, that
member will be provided with an orientation to the new "responsibilities.
No paraprofessional employed as an assistant will be transferred to the position of aide except by
hislher consent.
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ARTICJLJEXIJ!
A. TEACHER SALARY
1. TEACHER SALARY SCHEDULEJUt Y 1, 1999- JUNE 30, 2003
~1999-2000 2000-01 2000-02 2002-03
1 $31,030 $31,440 $31,833 $32,191
2 $32,022 $32,445 $32,850 $33,220
3 $33,047 $33,483 $33,901 $34,283
4 $34,104 $34,554 $34,986 $35,380
5 $35,195 $35,660 $36,106 $36,512
6 $36,322 $36,801 $37,261 $37,680
7 $37,484 $37,979 $38,454 $38,886
8 $38,684 $39,194 $39,684 $40,131
9 $39,921 $40,448 $40,954 $41,415
10 $41,199 $41,743 $42,264 $42,740
11 $42,517 $43,078 $43,617 $44,108
12 $43,878 $44,457 $45,013 $45,519
13 $45,282 $45,880 $46,453 $46,976
14 $46,731 $47,348 $47,940 $48,479
15 $48,226 $48,863 $49,474 $50,030
16 $49,770 $50,426 $51,057 $51,631
17 $51,362 $52,040 $52,691 $53,283
18 $53,006 $53,705 $54,377 $54,988
19 $54,702 $55,424 $56,117 $56,748
20 $56,452 $57,198 $57,913 $58,564
21 $58,259 $59,028 $59,766 $60,438
22 $60,123 $60,917 $61,678 $62,372
23 $62,047 $62,866 $63,652 $64,368
. 24 $64,033 $64,878 $65,689 $66,428
25 $66,082 $66,954 $67,791 $68,553
OPEN $68,136 $67,602 $68,494 $69,486
OPEN $69,156 $69,690 $69,156 $70,206
OPEN $70,000 $70,733 $71,278 $70,885
OPEN $71,596 $72,345 $73,060
$73,229 $74,154
$75,059
All teachers move up one step on the salary schedule in each year of the contract until they reach the
open step, where they will remain in subsequent years.
2. Merit
Outstanding performance may be recognized by a merit award to teachers on the schedule. All
merit stipends paid during the 1998-1999 school year shall be continued for the duration of this
contract.
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B. PAYROLL OPTIONS
Once at the beginning of each fiscal year (July I), or upon employment, teache~ shall have the
option of being paid either:
I. On the basis of26 pay periods, six of which are combined in the last paycheck of the school year,
Or
2. On the basis of21 equal paychecks.
C. PROFESSIONAL TRAINING
Unit membe~ who, at the request of the District, attend during July, August and/or holiday recesses
any program that encourages professional growth or is necessitated by changes in curriculum or
equipment shall receive salary payments of $155 per day in 1999-2000, $165 per day in 2000-01,
$175 per day in 2001-02 and $185 per day in 2002-03.
D. CURRICULUM WRITING
Unit membe~ will be remunerated at the rate of $155 per day in 1999-2000, $165 per day in
2000-01, $175 per day in 2001-02 and $185 per day in 2002-03 for curriculum writing authorized by
the District.
E. COMPENSATION FOR MILEAGE
Teache~ required to use their own cars for travel within the District or to and from conferences
attended under District auspices will be reimbursed at the prevailing IRS rate per mile.
F. BUILDING TRANSFERS: COMPENSATION TO TEACHERS
The per diem rate for teache~ moving to another building shall be $155 per day in 1999-2000, $165
per day in 2000-01, $175 per day in 2001-02 and $185 per day in 2002-03.
G. TUITION REIMBURSEMENT
I. Co~es to be considered for tuition reimbursement must relate directly to the staff
member's present assignment.
2. Prior approval must be granted at least two weeks in advance of course registration. The
form, Application for Courses to be Claimed for Tuition Reirnb~ement, shall be used for
communicating requests and subsequent actions.
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3. Successfully completed courses shall be approved for tuition reimbursement upon receipt
of an official transcript bearing the signature and seal of the college or university and proof of
payment.
Payment will be made within three weeks from the date of receipt of official transcripts in the
Superintendent's office. (Provision of transcripts is the responsibility of the staff member.)
4. Reimbursement of tuition costs shall be subject to the following additional considerations:
a. Six (6) credits shall be the maximum number of credits eligible for tuition
reimbursement from July I through June 30.
b. Approved courses shall be those which exceed minimum licensure/certification
requirements.
c. Eligible staff members shall be full time and currently employed in the school district.
Staff members on an unpaid leave of absence will not be eligible.
4. Exceptions that enhance any of the above regulations may be considered by the
Superintendent of Schools.
6. Unit members shall be paid $50.00 for each IS-clock hours ofinservice credit
H. STUDENT TEACHER VOUCHERS
The assignment and transfer of tuition vouchers will be administered by the Personnel Office
according to the following guidelines
Teachers relinquishing a voucher shall receive top priority for receiving a reassigned voucher,
subject to availability, for a period of three years.
The District and the WIT A shall publicize the process, procedures, and regulations related to Student
Teacher Vouchers with the staff in November and April of each year.
The President of the WIT A may request that the Personnel Director prepare a summary report of
vouchers received and reassignedannually. .
Vouchers will be distributed on the basis of the following priorities:
a. New teachers working for permanent certification.
b. Teachers working for additional certification which is related to District needs.
c. Teachers wishing to improve their skills and knowledge, especially as related to District
initiatives.
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1999.00 2000-01 2001-02 2002-03
CurriculumCoordinators $3031 $3130 $3232 $3337
ContactTeachers $2256 $2329 $2405 $2483
1999-00 2000-01 2001-02 2002-03
CurriculumCoordinators $3581 $3697 $3817 $3941
ContactTeachers $2866 $2959 $3055 $3154
WlCSD-WlTA
ArticleXIII
ARTICLE xm
COMPENSATION FOR SPECIAL DUTIES
A. SUBJECT MATTER COORDINATORS, CONTACT TEACHERS, DEMONSTRATION
TEACHERS, DEPARTMENT LEADERS, BUILDING READING LEADERS
The stipends for the 1999-2000 through 2002-03 school years shall be as follows:
First Work Day in September - June 30
Two Days of Employment of Week Prior to Labor Day and First Work Day in September
-
June 30
The larger stipend shall be available to subject matter coordinators and contact teachers who agree
to work the requisite two days before the school year starts in September.
B. K-3 TEAM LEADERS
The stipend for K-3 team leaders shall be:
1999'()() $3871
2000-01 $3997
2000-02 $4127
2002-03 $4261
C. COORDINATOR OF MEDIA SERVICES
The salary of the coordinator of media services will be increased by 3.25% in each of the four years of
this agreement. In each instance, the increase shall be over the previous year's salary.
D. COORDINATOR, COMMITTEE ON SPECIAL EDUCATION
The stipend for 1999-00 will be $3240, for 2000-01 will be $3345, for 2001-02 will be $3454, and
for 2002-03 will be $3566.
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1999-00 2000-01 2001-02 2002-03
$1288 $1330 $1373 $1417
$1288 $1330 $1373 $1417
$2148 $2218 $2290 $2365
$2148 $2218 $2290 $2365
$2148 $2218 $2290 $2365
WlCS]!)- WIT A
Articlexm
F. COMPUTER LAB INSTRUCTOR
The salary of the computer lab instructor will be increased by 3.25% in each of the four years of the
agreement. In each instance, the increase shall be over the previous year's salary.
F. PAYROLL OPTIONS FOR COORDINATORS, CONTACT TEACHERS, READING
LEADERS, K-3 TEAM LEADERS,AND DEMONSTRATIONFACULTY
Three pay options for coordinators, contact teachers, reading leaders, K-3 team leaders, and
demonstration faculty shall be:
2. Payment over 26 pay periods
1. Two lump sum payments (December, May)
3. Payment over 21 pay periods
G. SPECIAL ASSIGNMENTS (CLUBS, ORGANIZATIONS, PRODUCTIONS, ETC.)
Co-curricular clubs may be created by the Principal as needed, with permission of the
Superintendent of Schools. The salary for any new positions must be agreed upon by both
parties.
IRONDEOUOIT HIGH SCHOOL
Costume Desim
Spring/Fall Play
Spring Musical
Drama Coach
Spring/Fail Play
Spring Musical
Sta2e Director Fall/Surin!!
Set Design
Tech Director
Stage Crew
Club Director
Sta2e Director Musical
SetDesign
Tech Director
Stage Crew
Club Director
$2148 $2218 $2290 $2365
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1999-00 2000-01 2001-02 2002-03
IUS
Choreographer(Musical) $ 1288 $ 1330 $ 1373 $ 1417
Choral Director (Musical) 1718 1774 1832 1892
Music Director (Musical) 1718 1774 1832 1892
Drama Coordinator 716 739 763 788
Music Coordinator 716 739 763 788
Football Band Director 573 592 611 631
Yearbook 2290 2364 2441 2520
Senior MagazineAdvisor 573 592 611 631
Senior Class Advisor 2720 2808 289~ 2993
Junior Class Advisor 1002 1035 106~ 1104
SophomoreClass Advisor 573 592 611 631
Freshman Class Advisor 573 592 611 631
National Honor Society 573 592 611 631
Student Government
Position I 2720 2808 2899 2993
Position 2 2720 2808 2899 2993
AcademicDecath. Advisor 2148 2218 2290 2364
Newspaper 2290 2364 2441 2520
U.N. Club 1717 1773 1831 1891
Science Club 573 592 611 631
Japan Club 859 887 916 946
Varsity Club 573 592 611 631
Ski Club 859 887 916 946
Open (2)
Position I 573 592 611 631
Position 2 573 592 611 631
DAKESCHOOL
Operetta or Play
Music Director 1717 1773 1831 1891
Drama Coach 1717 1773 1831 1891
Choreographer 716 739 763 788
Costume Design 716 739 763 788
Stage Director 716 739 763 788
DramaClub 573 592 611 631
Student Government
PositionI 428 442 456 471
Position2 428 442 456 471
Yearbook 573 592 611 631
WlCSD-WITA
Articlexn
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1999-00 2000-01 2001-02 2002-03
Newspaper $ 573 $ 592$ 611 $ 63
SkiClub 859 887 916 94
Open (4) Each
PositionI 573 592 611 63
Position2 573 592 611 63
Position3 573 592 611 63
. Position4 573 592 611 63
IROQUOIS SCHOOL
Student Production 1002 1035 106 110
Newspaper 573 592 611 63
Student Council 573 592 611 63
Outdoor Education 573 592 611 63
SkiClub 573 592 611 63
Open (4) Each
PositionI 573 592 611 63
Position2 573 592 611 63
Position3 573 592 611 63
Position4 573 592 611 63
ROGERS SCHOOL
Student Production 1002 1035 1069 110
Newspaper 573 592 611 63
Student Council 573 592 61l 63
Outdoor Education 573 592 61l 63
SkiClub 573 592 61l 63
Open (4) Each
PositionI 573 592 611 63
Position2 573 592 611 63
Position3 573 592 61l 63
Position4 573 592 611 63
H. ACTING PRINCIPAL
Any unit member who serves as Acting Principal shall be paid a stipend of $52 if a single day is
served and $77 per day when two or more consecutive days are served.
The Acting Principal will receive a prorated stipend of one-half the normal stipend in those
situations when the building principal is out of the building less than a full day and determines it is
necessary for the Acting Principal to be responsible.
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Varsity, Junior Varsity, fJeshman, assistant and modified coaches with eleven or more years of
credited coaching experience will receive the indicated longevity increases in addition to the 5th step
on the coaching salary scale.
11 years - 15 years $200 21 years -25 years $600
16 years -20 years $400 Over 25 years $800
COACHING SALARIES
POSITION STEP I STEP II STEP III STEP IV STEP V
Football (Head) $ 4291 $ 4540 $ 4804 $ 5084 $ 5380
Assistants (2) 3218 3405 3603 3813 4035
Jr. Varsity (2) 3003 3178 3363 3559 3766
Freshman(2) 2145 2270 2402 2542 2690
Soccer 3198 3384 3581 3789 4010
Jr. Varsity 2239 2369 2507 2653 2807
Boys'Volleyball 2921 3091 3271 3462 3663
. Jr. Varsity 2045 2164 2290 2423 2564
Field Hockey 3198- 3384 3581 3789 4010
Jr. Varsity 2239' 2369 2507 2653 2807
Girls' Tennis 2273 2405 2545 2693 2850
Jr. Varsity 1591 1684 1782 1885 1995
Cross Country 2813 2976 3150 3333 3527
Jr. Varsity 1969 2084 2205 2333 2469
Girls'Swimming 3198 3384 3581 3789 4010
Jr. Varsity 2239 2369 2507 2653 2807
Cheerleading 4219 4464 4724 4999 5290
Jr. Varsity 2953 3125 3307 3499 3703
WICSD-WITA
ArticleXII
I. COACHES' SALARIES
The West Irondequoit Central School District and the West Irondequoit Teachers' Association agree
that the below noted Coaches' Salary Schedule is effective fiom July I, 1999 to June 30, 2003.
Further, new coaches shall be advised that coaches move from Step I to Step II after two seasons;
fiom Step n to Step III after four seasons; &om Step III to Step IV after six seasons; and fiom Step
IV to Step V after eight seasons.
J. COACHES' LONGEVITY
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POSITION STEPI STEP II STEP III STEP IV STEP V
---
Basketball $ 4139 $ 4380 $ 4635 $ 4905 $ . .5190'
Jr. Varsity 2897 3066 . 3244 3433 3633
Freshman 2069 2190
.
2317 2452 2595
.
Wrestling 3871 4096 4335 4587 4854
Assistant (2) 2710 2867 3034 3211 3398
Girls' Volleyball 3484 3687 3902 4129 4369
Jr. Varsity 2439 2581 2731 2890 3058
Modified A 1743 1844 1951 2065 2185
Hockey 3871 . 4096 4335 4587 4854
Assistant 2718 2864 3058 3204 3398
Skiing (Alpine) 2921 3091 3271 3462 3663
Skiing (Nordic) 2921 3091 . 3271 3462 3663
Bowling 2017 2134 2258 2390 2529
Girls' Gymnastics 3871 4096 4335 4587 4854
Boys' Swimming 3484 3687 3902 4129 4369
Jr. Varsity 2439 2581 2731 2890 3058
Baseball 3198 3384 3581 3789 4010
Jr. Varsity 2239 2369 2507 2653 2807
Freshman 1599 1692 1791 1895 2005
Lacrosse 3650 3863 4087 4325 4577
Assistant 2738 2897 3066 3244 3433
Jr. Varsity 2555 2704 2861 3028 3204
Boys' Tennis 2448 2590 2741 2900 3069
Jr. Varsity 1713 1813 1918 2030 2148
Softball 3198 3384 3581 3789 4010
Jr. Varsity 2239 2369 2507 2653 2807
Track 3198 3384 3581 3789 4010
Jr. Varsity 2239 2369 2507 2653 2807
Golf 1928 2040 2158 2284 2417
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POSITION STEP I STEP II STEPIII STEP IV STEPV
---
Athletic Trainer $ 4364 $ 4618 $ 4887 $ 5171 $ 5472
EquipmentManager 3739 3956 4187 4430 4688
GRADES 718
POSITION STEP I STEP II STEP III STEP IV STEP V
---
Soccer $ 1578 $ 1670 $ 1767 $ 1870 $ 1979
Cross Country 1578 1670 1767 1870 1979
Basketball 1578 1670 1767 1870 1979
Wrestling 1776 1879 1989 2105 2227
Volleyball 1578 1670 1767 1870 1979
SoftballlBaseball 1578 1670 1767 .1870 1979
Football 2017 2134 2258 2390 2529
Track (Head) 1939 2052 2171 2298 2432
Assistant 1454 1539 1628 1723 1823
Lacrosse 1939 2052 2171 2298 2432
Field Hockey 1578 1620 1767 1820 1979
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ARTICLIEXlV
GRIEVANCE PROCEDURE
A. SECTION I-DECLARATION OF PURPOSE
WHEREAS, the establishment and maintenance of a harmonious and cooperative relationship
between the Board of Education and its unit members is essential to the operation of the schools, it
is the purpose of this procedure to secure, at the lowest possible administrative level, equitable
solutions to alleged grievances of members of the unit
B. SECTION II -DEFINITIONS
2.1 A Grievance is: any alleged violation of the application of terms or provisions of this
Agreement, or a claim based upon an event which affects the conditions of employment of unit
members, allegedly caused by misinterpretation or inequitable application of established
policy. It is specifically agreed that the grievance and arbitration procedure shall not apply to
the evaluation of teaching, including those instances where determination of salary is subject
to such evaluation.
2.2 The term Supervisor shall mean: the building principal, vice-principal, assistant principal,
or other administrative or supervisory officer responsible for the area in which an alleged
grievance arises except for the Superintendent of Schools.
2.3 Association shall mean: West Irondequoit Teachers' Association.
2.4 Aggrieved Party shall mean: any person or group of persons in the negotiating unit filing a
grievance.
2.5 Party in Interest shall mean: the Grievance Committee of the Association and any party
named in a grievance who is not the aggrieved party.
2.6 Grievance Committee is: the committee created and constituted by the West Irondequoit
Teachers' Association to act on behalf of the aggrieved party in the process of a grievance.
2.7 Hearing Officer shall mean: any individual or board charged with the duty of rendering
decisions at any stage on grievances hereunder.
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C. SECTION III -PROCEDURES
3.1 All grievances shall include the name and position of the aggrieved party, the identity of
the provision of this Agreement involved in the said grievance, the time when, and the place
where the alleged events or conditions constituting the grievance existed, the identity of the
party responsible for causing the said events or conditions, if known to the aggrieved party,
and a general statement of the nature of the grievance and the redress sought by the aggrieved
. party.
3.2 Except for informal decisions at (Section 5.1) Stage La., all decisions shall be rendered in
writing at each step of the grievance procedure, setting forth findings of fact, conclusions, and
supporting reasons therefore. Each decision shall be promptly transmitted to the unit member
and the Association.
3.3 If a grievance affects a significant number of unit members and is associated with system
wide provisions of the Agreemen~ it may be submitted by the Association directly at (Section
5.2) Stage 2 described on page 55.
3A The preparation and processing of grievances, insofar as practicable, shall be conducted
during the hours trom 8:00 A.M. to 4:30 P.M. on regularly scheduled school days. All parties
will avoid interruption of classroom activity and unnecessary involvement of students in any
phase of the grievance procedure.
3.5 The District and the Association agree reasonably to facilitate any investigation which
may be required and to make available to the aggrieved party and the Hearing Officer all
pertinent material and n;levant documents, communications, and records not privileged under
law in their possessions or control which are relevant to the issues raised by the grievance.
3.6 Except as otherwise provided in Articles 5. La. and 5.1.b., an aggrieved party, any party in
interest, and the party alleged to be responsible for causing the said events or conditions, shall
have the right at all stages of a grievance to confront and cross-examine all witnesses on
hislher own behalf, and to be furnished with a copy of any minutes of the proceedings made at
each and every stage of this grievance procedure.
3.6.1 Any party may request that an official stenographic record be kept of any hearing
pertaining to the filing of an alleged grievance. The party requesting such service shall pay the
cost involved.
3.6.2 Any aggrieved party may be represented at all steps and stages of the grievance
procedure by the Association or its representative, with the consent of the aggrieved party.
3.7 No interference, coercion, restrain~ discrimination, or reprisal of any kind will be taken by
the District, by any of the Administration, by the Association, or by any unit member against
the aggrieved party in interest, any representative, any member of the grievance committee,
or any other participant in the grievance procedure or any other person by reason of such
grievance or participation therein.
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3.ft Fonns for filing grievances, serving notices, taking appeals, and making reports and
recommendations, and other necessary documents will be jointly developed by the District and
the Association. The Superintendent of Schools shall then have them duplicated and
distributed so as to facilitate operation of the grievance procedure.
3.9 All documents, communications, and records dealing with the processing of a grievance
shall be kept in a confidential file separate trom the personnel files of the participants.
3.10 Nothing contained herein will be construed as limit~g the right of any unit member
having a grievance to discuss the matter infonnally with any appropriate member of the
Administration, and having the grievance infonnally adjusted without interVention of the
Association, provided the adjustment is not inconsistent with the tenns of this Agreement
3.11 If any provision of this grievance procedure or any application thereof to any unit member
or group of unit members in the negotiating unit shall be finally detennined by any court to be
contrary to law, then such provision or application shall not be deemed valid and subsisting
except to the extent pennitted by law, but all other provisions or applications will continue in
full force and effect.
3.12 The Superintendent will accumulate and maintain grievance records, which shall be
available for inspection andlor copying by the Aggrieved Party and the Grievance Committee,
but shall not be deemed a public record.
3.13 The existence of the procedure hereby established shall not be deemed to require any unit
member to pursue the remedies here provided.
D. SECTION IV
-
TIME LIMITS
4.1 It is important to good relationships that grievances be processed as rapidly as possible.
The time limits specified for either party may be extended only by mutual agreement.
4.2 No written grievance will be entertained, and such grievance will be deemed waived,
unless a written grievance is forwarded at the first available stage within 20 school days after
the unit member knew or should have known of the act or condition on which the grievance is
based.
4.3 If a decision at one stage is not appealed to the next stage of the procedure within the time
limit specified, the grievance will be deemed to be discontinued and further appeal under this
Agreement shall be barred.
4.4Failure at any stage of the grievance procedure to communicate a decision to the aggrieved
party, hislher representative and the Association within the wecified time limit shall permit the
lodging of an appeal at the next stage of the procedure within the time which would have been
allotted had the decision been communicated by the fmal day.
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4.5 In the event a grievance is filed on or after June I, upon request by or on behalf of the
aggrieved party, the time limits set forth herein will be adjusted as mutually agreed upon so
that the grievance procedure may be exhausted prior to the end of the school term or as soon
thereafter as is possible.
E. SECTION V -STAGES'
5.1 Stage I: Principal
a. A unit member having a grievance will discuss it with hislher principal either directly or
with a representative, with the objective of resolving the matter informally. The unit
member will indicate to the principal that a grievance is under discussion, by stating:
"This is a grievance."
b. In the event that a member of the negotiating unit has been aggrieved but elects not to
file a grievance, the Association may institute grievance proceedings in those instances
where the aggrieved party's absence precludes exercise of the grievance procedure and
provided the Association has the written consent of the aggrieved party.
c. If the grievance is not resolved informally, it shall be reduced to writing and presented
to the principal. Within five school days after the written grievance is presented to
himlher, the principal shall render a decision thereon, in writing, and present it to the
unit member, hislher representative, and the Association.
5.2 Stage 2: Superintendent
a. If the party initiating the grievance is not satisfied with the written decision at the
conclusion of Stage 1 and wishes to proceed further under this grievance procedure, the
unit member shall present the grievance to the Association's Grievance Committee for
its consideration.
b. If the Grievance Committee determined that the aggrieved party has a legitimate
grievance, then it will file a written appeal of the decision at Stage I with the
Superintendent within fifteen school days after the party has received such written
decision. Copies of the written decision at Stage 1 and of all other written material
applicable to Stage 1 shall be submitted with the appeal.
c. Within five school days after receipt of the appeal, the Superintendent, or hislher duly
authorized representative-, shall hold a hearing with the aggrieved party and the
Grievance Committee or its representative and all other parties in interest.
d. The Superintendent shall render a decision in writing to the aggrieved party, The
Grievance Committee, and its representative within fifteen school days after the
conclusion of the hearing.
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5.3 Stage 3: Arbitration
a. If the aggrieved party and the Association are not satisfied with tbe decision at Stage 2,
and the Association determines the grievance to be meritorious, it may submit the
grievance to arbitration by written notice to the Superintendent within fifteen school
days of the decision at Stage 2.
b. Within five school days after such written notice of submission to arbitration, the
Superintendent and the Association will agree upon a mutually acceptable arbitrator
competent in the area of the grievance, and will obtain a commitment from said
arbitrator to serve. If the parties are unable to agree upon an arbitrator or to obtain such
a commitment within the specified period, a request for a list of arbitrators will be
made by either party to the American Arbitration Association. In the event the parties
do not agree on the question to be arbitrated, the arbitrator shall state the question
either at the hearing or as a part of the decision.
c. The selected arbitrator will hear the matter promptly and will issue hislher decision not
later than 21 calendar days from the date of the close of the hearing, or, if oral hearings
have been waived, then from the date the final statements and proofs are submitted to
him/her. The arbitrator's decision will be in writing and will set forth hislher findings
of fact,reasoning,andconclusionsontheissues.
.
d. The power of the arbitrator stems from this Agreement and hislher function is to
interpret and apply this Agreement and to pass on alleged violations thereof.
e. The arbitrator shall have no power or authority to add to, subtract from, or modify any
of the terms of this Agreement nor to make any decision which requires the
commission of an act prohibited by law or which is violative of the terms of this
Agreement.
f. The decision of the arbitrator shall be final and binding upon all parties.
g. The costs for the services of the arbitrator, including expenses, if any, will be borne
equally by the District and the Association.
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ARTICLE XV
A. DISTRICT MERGES OR CONSOLIDATION
In the event that the West Irondequoit Central School District voluntarily merges or consolidates
with another school district or entity of a similar nature, this contract shall remain in effect until a
successor agreement is reached.
In the event that the West Irondequoit Central School District is required to merge or consolidate
with another school district or entity of a similar nature, the State imposed terms of such merger,
consolidation or regional reorganization shall take precedence over the terms and conditions of this
contract to the extent mandated by statute and subject to ultimate determination oflaw.
ARTICLE XVI
IMPLEMENTATION OF AGREEMENT
A. AMENDMENTS
The executed Agreement shall constitute the full and complete commitments between both parties
and shall remain in effect for the term of this Agreement unless otherwise altered through the
voluntary, mutual consent of the parties in a written and signed amendment.
B. EFFECT OF FUTURE CHANGES
Before the Board adopts a change in policy which affects the terms and conditions of employment of
unit members, the Board will notify the Association in writing that it is considering such a change.
The Association will have the right to negotiate such items with the Board provided it files such a
request with the Board within five working days after receipt of said notice.
C. DISTRIBUTION OF AGREEMENT
Sufficient copies of this Agreement shall be duplicated by the District within three weeks after its
execution. These copies shall be distributed by the Association to all unit members. Unit members
employed during the duration of this Agreement shall be supplied with copies of this Agreement by
the District's Director of Personnel.
D. SAVING CLAUSE
In the event any provision of the Agreement is found to violate applicable laws, said provisions shall
not bind either of the parties, but the remainder of this Agreement shall remain in full force and
effect.
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E. DURATION
This Agreement shall be effective as of July I, 1999 except where otherwise noted, and shall
continue in effect through June 30, 2003.
~
~TNESS WHEREOF,the parties hereunto set their hands this IJffl day of
DJ2bt1L. IG'ir .
~j)~
Superintendent of Schools
West Irondequoit Central School District
Legislative Approval (Board of Education)
clcr~~/j~Date:_
60
WICSD-WITA
Addendum I
Memorandum of Agreement
JobSharing
During the 2000-2001 school year, West Irondequoit Central School District and the West Irondequoit
Teachers' Association agrees to otTer a job sharing benefit. In addition, the two parties agree to the process
outlined below.
Two unit members interested in sharing a single position (1.0 FTE) may submit a written proposal to the
Building Principal or Principals to whom they are assigned. The proposal must be submitted no later than April
I II of the year preceding the school year in which the job sharing is to take place.
All approved job share requests will have an effective starting date at the beginning of the school year and last
for the duration of that same school year. The request must state:
(a) The title of the position;
(b) The names of the unit members and the specific certification titles held by the unit members;
(c) The reason for requesting the sharing of a position;
(d) A statement within the proposal identifying the most senior of the two unit members as being
the designated holder of the position to be shared; at the end of the year, if the job sharing is
not continued, the holder of the position returns to full-time employment in the position
shared by the two unit members. The less senior unit member will be re-assigned to the first
available opening within the appropriate tenure area.
Each unit member sharing a position:
(a) Must be tenured;
(b) Must hold required certification for the position;
(c) Will be responsible for all professional duties normally associated with the position
including, but not limited to, attendance at all faculty meetings, parent conferences,
preparation ofIEP's where appropriate.
Unit members sharing a single position will be entitled to the same level of benefits available to a person
holding a full-time position. The application of the benefits will include:
(a) A pro-rated amount of the normal salary;
(b) A pro-rated amount of annual seniority credit;
(c) A pro-rated allowance for personal days, sick days, bereavement days.
(d) A pro-rated allowance for tuition reimbursement
(e) A pro-rated allowance of the employee's cost for health insurance.
The first level of approval for all job sharing proposals will be the Building Principal or Principals to whom the
two unit members are assigned. If the Building Principal or Principals deny the request, the decision to deny is
not subject to appeal. If more than one Building Principal is involved in the approval process, each must
approve the request before it can move forward for review by the Director of Personnel and the Superintendent
ofSchools.
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If the Building Principal or Principals approve the proposal for job sharing, the proposal is then submitted to the
Director of Personnel and the Superintendent of Schools for further review. If the Superintendent approves the
proposal, the job sharing will take effect at the beginning of the next school year. If the Superintendent of
Schools denies the proposal, the decision is final and not subject to any appeal.
Each job sharing benefit is approved for one year. Unit members wishing to continue the job sharing benefit
must re-apply by submitting a new proposal, following the same timelines and providing the same information
outlined above.
Provisions of the above-mentioned job sharing arrangement are not subject to the Grievance Procedure.
During the second semester of school year 2000-2001, participating teachers and administrators will be asked to
provide feedback about the arrangement and process to the Director of Personnel. At that timc, the Director of
Personnel will review the feedback and forward a report to the Superintendent. The Superintendent and WIT A
President will review the report determine if the job sharing option should continue or discontinue by March 1,
200t.
~~ /tJMI£
Glenn Wachter
Superintendent of Schools
~/llJfL ~~/~
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Addendum II
MEMORANDUM OF AGREEMENT
PEER COACHING AL TERNA TIVE
Background
Since the 1997-98 school year, West Irondequoit Central School District and the West Irondequoit
Teachers' Association agreed to support professional growth and excellence in teaching by offering a Peer
Coaching Pilot as an alternative to the contractually agreed upon Supervision Process. Tenured teachers,
who met the identified criteria with the support of their supervisors, engaged in the Peer Coaching Pilot.
Participant responsibilities, District responsibilities, and a Review Timeline, as delineated in the Peer
Coaching Alternative Description, were implemented throughout the year. Each year, nearly twenty
participants from across various levels and schools participated. The Peer Coaching Alternative Ad hoc
Committee meets during the year to review progress submitted by participants and leadership staff and to
recommend to the WIT A President and the Superintendent of Schools that the Peer Coaching Alternative
.
continue as a Memorandum of Agreement for the 2000-0J school year.
Recommendations
Extend the Peer Coaching Alternative as a Memorandum of Agreement to the 2000-01 school year. To
the extent possible, ensure a broad representation of participation to include cross-levels and schools.
Maintain "Peer Coaching Application Process" during this school year to include having final applications
submitted by primary supervisors to Assistant Superintendent for Instructional Services and WIT A
President for determination of the 2000.01 participants. The WITA President and Assistant
Superintendent for Instructional Services will determine the participants based on the broadest range of
representation across K -12. A joint letter will be sent to applicants not chosen to participate.
"Participation Responsibilities" will be broadened to include a mandatory half.day release day for the
purpose of staff development and problem solving. This half-day release will derive from the 2 days of
substitute time already dedicated to the process and will be scheduled during October 2000. The Assistant
Superintendent for Instructional Services will organize and lead this session. The annual orientation
session will be held in mid-October 2000. In addition, participants will be asked to attend a session in
February and May at which time they will be asked to provide feedback about the process by completing a
survey developed by the Peer Coaching Alternative Ad hoc Committee. Participants will be required to
submit copies of the observation conference forms to coaching partner, primary supervisor, and non-
primary supervisor. A year-end reflective narrative is required as part of the program and is to be
submitted to primary supervisor, principal (if not primary supervisor), and Assistant Superintendent for
Instruction by June I, 200 I. A sample narrative with specific guidelines is provided to participants in the
packet of materials. Participants are also responsible to schedule a meeting in June with primary
supervisor to discuss year-end narrative.
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The "Timeline" will be revised to delineate specific dates for application procedures and meeting
requirements.
"District Responsibilities" will be broadened to include support by way of publicity relative ~o the Peer
Coaching Alternative. At first faculty meeting, principals and, if possible, past participants or committee
members, will describe the Peer Coaching Alternative. The description will include revisions for the
2000-0 I school year. The handouts regarding the process will be made available at that time. Leadership
Staff guidelines are delineated and iQcluded in these materials.
The Peer Coaching Alternative Committee will meet at least annually and make recommendations for
continuance, discontinuance, or continuance with revisions. Feedback from the 2000-01 school year will
be considered as part of the areas to address. The assistant Superintendent for Instructional Services and
the WIT A President will meet following each of these meetings to discuss progress.
At the end of the 2000-01 school year, participating teachers and supervisors will be asked to provide
feedback about the process to the Peer Coaching Alternative Committee. At that time, the committee will
review feedback and recommend whether the Peer Coaching Alternative should continue or discontinue.
Recommendations will be forwarded to the Superintendent and WIT A President by July 15, 2QOl.
Recommendations of the committee are advisory in nature and may form a basis toward future
discussions regarding the Evaluation and Supervision Processes as stated in the contract.
$~ItJ~
Glenn Wachter
Superintendent of Schools
?~L- I~ .2000~2000
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